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NEWS 


NATIONAL 


OCA  National  Project  Kick  Off 
Promoted  Literacy  and  Asian 
Pacific  Asian  Authors 

On  March  17,  the  Organization  of 
Chinese  Americans  Inc.  (OCA)  kicked 
off  its  National  Service  Project  in  Saint 
Louis,  Missouri  at  the  St.  Louis  main 
library  with  a  news  conference  outlin¬ 
ing  the  project.  The  national  initiative 
will  promote  literacy,  diversity,  and 
APA  authors  by  donating  their  books  to 
libraries.  The  goal  is  to  increase  under¬ 
standing  of  Asian  history  and  culture  at 
a  grassroots  level.  18  OCA  chapters  are 
participating  in  the  program  with  27 
libraries  across  the  country.  Six  have 
already  implemented  projects  in  cities 
from  San  Francisco  to  Norfolk,  VA. 


WW  II  Census  Numbers  Used 

for  Internment  Camps 

A  group  of  four  national  Asian 
American  groups  declared  outrage  on 
March  20  in  Washington  D.C.  over  the 
revelation  in  a  March  17  New  York  Times 
article  that  the  Census  Bureau  released 
block  level  data  to  the  War  Department  to 
assist  in  locating  and  gathering  Japanese 
Americans  for  internment  in  the  1940s. 
Previously,  the  bureau  had  denied  the 
allegations,  but  admitted  the  truth  on  the 
day  of  the  group's  declaration.  The  four 
organizations  called  for  an  apology  from 
the  bureau  to  Japanese  Americans. 
However,  they  asked  that  Asian 
Americans  not  to  lose  confidence  in  the 
Census  2000  but  to  fill  out  the  forms. 
Today,  the  release  of  confidential  census 
data  is  punishable  by  a  fine  and  up  to 
five  years  in  prison. 


LOCAL 


New  Immigrant  Housing 
Restrictions  in  Boston 

The  Boston  Housing  Authority 
(BHA)  will  begin  to  implement  new 
immigration  restrictions  in  federal  pub¬ 
lic  housing  in  June.  The  new  law 
requires  that  at  least  one  person  in  a 
household  be  a  citizen  or  an  "eligible" 
immigrant.  In  April,  public  housing 
residents  will  be  notified  that  they  will 
be  required  to  provide  documentation 
of  their  immigrant  status.  Immigrants 
who  are  not  "eligible"  can  remain  in  the 
household  if  there  is  at  least  one  "eligi¬ 
ble"  resident.  The  households  subsidy 
will  be  prorated  if  if  all  members  aren't 
eligible.  BHA  has  not  decided  what 
will  happen  to  households  without  any 
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LOTTERY  OPPORTUNITIES  FOR: 

Part-time  Bus  Operator  -  Starting  at  $14.47 
Part-time  Train  Attendant  -  Starting  at  $14.27 
Part-time  Streetcar  Motorperson  -  Starting  at  $14.61 
Full-Time  Track  Laborer  -  Starting  at  $13.30 

The  Massachusetts  Bay  Transportation  Authority  will  be  conducting  a  lottery  in  the  spring  to  randomly  select 
candidates  for  entry-ievei  employment  witnin  the  above  positions.  We  expect  that  ttie  iist  generated  as  a 
result  of  this  lottery  will  be  in  use  for  approximately  two  (2)  years.  To  register,  complete  the  form  below,  or  a 
copy  of  it,  and  mail  it  to  the  T-Lottery,  PO  Box  244,  Andover,  MA  01810.  Entries  must  be  postmarked  by 
5/1/00.  Do  not  call  or  visit  the  MBTA's  Human  Resources  Department  to  ask  about  your  status;  we  will  not 
be  able  to  assist  you  because  we  have  hired  an  independent  agency  to  manage  this  lottery. 


Part-Time  Positions 

Part-Time  Bus  Operators,  Train 
Attendants  and  Streetcar 
Motorpersons  can  expect  to  work 
non-traditional  hours,  split  shifts 
covering  both  morning  and  after¬ 
noon  rush  hours,  and  a  maximum 
of  thirty(30)  hours  per  week. 
Further,  the  demands  of  rush 
hour  coverage  allow  for  no  flexi¬ 
bility  in  determining  shifts. 


Requirements  for  part-time  positions  include:  a  high 
school  diploma  or  equivalent;  a  valid  driver's  license; 
a  good  driving  and  work  record;  the  ability  to  pass 
written  tests;  a  criminal  record  check;  and  a  physical  exam 
including  a  drug  and  alcohol  screening.  (Driver's  license 
is  not  required  for  Part-Time  Train  Attendant.) 


Full-Time  Positions 

Full-Time  Track  Laborers  can 
expect  to  work  a  variety  of  shifts: 
days;  nights;  weekdays;  and 
weekends;  outdoors  and  in  tun¬ 
nels  along  an  energized  and  deen¬ 
ergized  third  rail. 

Requiretnents  for  the  full-time 
positions  include:  a  good  work 
record;  the  ability  to  pass  a 
physical  exam  including  a  drug  and  alcohol  screening, 
lifting  100  pounds,  and  carrying  a  50  pound  ob-ect;  a 
class  D  driver's  license;  and  the  ’baity  to  pass  a 
written  exam. 


Best  in  the- Nation  Benefits 
Package 


Health  and  Life  Insurance 
•  Paid  Vacation 
•  Sick  Leave 
•  Employee  T  Pass 
Credit  Union  Membership 


The  MBTA  is  an  Affirmative  Action/  Equal  Opportunity  Employer 

Lottery  Coupon 

Submitting  more  than  one  coupon  does  not  increase  the  chances  of  selection. 


Last  Name  (Please  print  in  ink) 

First 

Middle  Initial 

Number 

Street 

Apartment  # 

City 

State 

Zip  Code 

Phone  Number 

Social  Security  Number 
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Check  Boxes  of  Positions  Applying  for: 

□  Part-Time  Bus  Operator 

LI  Part  Time  Train  Attendant 

d  Part-Time  Streetcar  Motorperson 
d  Full-Time  Track  Laborer 

All  above  sections  must  be  completed  clearly  and  legibly  for  this  coupon  to  be  valid. 

Check  All  Boxes  that  Apply  to  You: 
d  Male  d  Asian 

d  Hispanic 

d  White 

d  Female 


d  Black 


□  Native  American 


□  Vietnam  Era  Veteran 


The  information  relative  to  gender  and  race  is  for  affirmative  action  re_ 
it  will  not  adversely  affect  your  right  to  participate  in  the  lottery.  If  you  shoi 
will  not  become  part  of  your  personnel  file. 


urposes  only.  If  you  do  not  provide  this  information, 
become  an  employee  of  the  MBTA,  this  information 
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eligible  members.  They  may  pos¬ 
sibly  move  to  state  public  housing, 
or  they  may  receive  a  waiver  from 
the  federal  government  to  give 
people  time  to  relocate. 

Asian  Community 
Gathers  to  Fight  Cancer 

The  China  Pearl  restaurant  in 
Chinatown  hosted  the  American 
Cancer  Society's  Asian  American 
Advisory  Board's  March  16  lun¬ 
cheon  celebrating  the  board's 
establishment.  Mayor  Menino 
was  the  featured  guest  speaker. 
According  to  recent  studies,  can¬ 
cer  mortality  rates  among  Asian 
Americans  and  Pacific  Islander 
males  and  females  increased  more 
than  any  other  racial/ethnic  group 
between  1990  and  1993.  The  board 
was  formed  by  the  American 
Cancer  Society  to  increase  educa¬ 
tion,  early  detection  and  preven¬ 
tion  among  all  Asian  American 
communities.  In  the  fall,  the  board 
hopes  to  form  an  educational  con¬ 
ference  to  help  create  a  blueprint 
for  reducing  cancer  incidence  and 
mortality  among  the  Asian 
American  communities. 

Mayor  Menino  Opened 
Hate  Crimes  Forum 

Mayor  Menino  kicked  off  a  day¬ 
long  educational  forum  on  hate 
crimes  entitled  "Transforming  Hate 
to  Understanding"  on  April  1  at  the 
Boston  Public  Library.  The  forum  is 
designed  to  foster  understanding 
and  compassion  among  different 
communities  while  developing  new 
ways  to  educate  people  about  diver¬ 
sity  and  the  destructiveness  of  hate. 
Sponsored  by  the  Mayor's  office  and 
several  other  city  departments,  the 
forum  has  garnered  the  support  of 
more  than  20  public  agencies,  civil 
rights  organizations  and  religious 
groups,  which  are  collaborating  for 
the  first  time. 

Asian  Americans  for 
Equality  began  work¬ 
shops  for  Community 
Development 

On  March  30  and  31,  Asian 
Americans  for  Equality  held  its 
first  set  of  Technical  Assistance 
Workshops  on  Community 
Development  at  the  Oak  Terrace 
Community  Room.  These  were 
the  first  in  a  series  of  workshops 
that  will  educate  community- 
based  organizations  about  avail¬ 
able  programs  and  resources  from 
the  federal  and  local  governments 
for  housing  and  community  devel¬ 
opment  activities. 

State  Senate  Passed 
Children’s  Protection 
Act 

The  Massachusetts  Senate  unani¬ 
mously  passed  the  Children's  and 
Families'  Protection  Act  on  March 
15.  The  legislation,  prohibits  the 
application  of  any  pesticide  consid¬ 
ered  potentially  hazardous  within 
two  days  of  school  or  day  care 
working  hours.  It  also  requires 
schools  or  day  care  centers  to  notify 
parents  as  to  which  pesticides  will 
be  applied,  and  improves  posting 
requirements  for  all  outside  areas. 
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Moving  to  Malden 


Leaving  Chinatown  for  the  Melting  Pot 


By  Eric  William  Schramm 


The  search  for  a  home  base,  a  safe  place  to  live  and 
thrive  in,  has  always  been  a  concern  for  immigrants  to 
this  country,  and  it  is  no  different  for  immigrants  from 
mainland  China,  Taiwan,  Vietnam,  Cambodia,  Laos 
and  other  Asian  countries.  The  first  place  to  look  for, 
naturally,  is  a  community  of  immigrants  from  the 
same  area,  where  one  might  feel  more  comfortable 
than  in  the  surrounding  foreign  environment.  Thus 
the  birth  of  Little  Italys,  Germantowns  and  other  eth¬ 
nic  enclaves  across  this  land  of  immigrants. 

Chinatown  has  always  been  a  place  to  turn  to  first 
for  Asian  immigrants,  and  Boston's  Chinatown  is  one 
of  the  largest.  However,  as  more  look  to  Chinatown, 
the  more  crowded  it  becomes. 

In  addition,  Boston's  Chinatown  is  faced  with  the 
Catch-22  implied  in  redevelopment  and  the  construc¬ 
tion  of  hotels  in  the  area:  new  construction  yields 
higher  rents  that  exclude  those  who  can't  afford  the 
new  housing  supposedly  allocated  for  them.  Both 
longtime  residents  and  new  ones  thus  find  no  other 
option  than  to  leave.  Subsequently,  many  Asians  are 
moving  to  outlying  communities  in  the  Boston  area  to 
establish  their  new  homes. 

The  lure  of  affordable  housing,  safe  streets,  a  good 
educational  system  and  proximity  to  jobs  and 
Chinatown,  where  they  can  access  bilingual  services 
such  as  legal  aid,  beauty  salons,  ethnic  food  markets, 
restaurants,  and  other  essential  services,  has  made 
Malden  an  attractive  destination  to  move  to. 

Malden's  Asian  population  has  doubled  in  the 
past  10  years,  according  to  Chris  DiPietro,  Malden's 
Community  Outreach  Coordinator.  In  1990,  the 
Federal  Census  revealed  that  5.2%  of  Malden's  pop¬ 
ulation  was  Asian.  Now,  estimates  are  12-15%, 
based  qn  the  racial  distribution  in  Malden  public 
schools,  in  which  20%  of  the  students  are  Asian. 
The  2000  Census  will  yield  more  specific  numbers, 
but  the  increase  is  already  obvious  and  substantial. 

While  the  effect  of  having  to  leave  Chinatown  is  a 
topic  of  concern  within  the  Asian  community  at  large, 
little  discussion  regards  where  residents  and  immi¬ 
grants  are  going  and  what  effect  their  relocation  is 
having  on  the  cities  they  settle  down  in.  What  is  it  like 
in  Malden  as  more  Asians  move  there? 

Contrary  to  the  easy  presumption  that  this  influx 
would  cause  some  form  of  stress  to  Malden  society. 
Mayor  Richard  Howard  contends  that  the  effect  is  just 
the  opposite.  The  rise  in  the  Asian  population  "has 
had  a  stabilizing  affect,"  he  said.  "They're  buying 
houses,  starting  businesses  and  exhibiting  a  commit¬ 
ment  to  public  education  all  across  the  city." 

In  fact,  this  year  Malden  is  celebrating  its  350th 
anniversary,  and  its  Asian  community  is  not  only 
actively  participating,  but  one  of  its  longtime  resi¬ 
dents,  Charles  Ar-Showe,  is  the  subject  of  the  play 
"That  Gentleman  from  China,"  which  will  be  per¬ 
formed  on  April  8  there  as  part  of  the  celebration. 

Ar-Showe  was  an  immigrant  to  Malden,  where 
he  lived  from  1866  to  1878  before  returning  to  his 
native  China.  As  one  of  Malden's  wealthiest  resi¬ 
dents,  he  funded  the  city's  centennial  celebration 
and,  notably,  in  1860,  became  the  first  person  of 
Chinese  origin  to  become  a  naturalized  citizen  of 
the  United  States. 

Boosting  the  local  economy 

Asians,  it  seems,  are  filling  in  where  opportunity 
awaited  them  and  taking  advantage  of  the  good  eco- 


the  Asian  community  and  the  influx  of  Italian  and 
Irish  immigrants  who  fortified  Malden  earlier  last  cen¬ 
tury.  In  short,  the  Asian  boom  has  been  a  boon  to 
Malden's  economy  in  creating  both  consumers  and 


Slicing  into  the  new  year.  Winnie  Wong,  KamSzeto,  and  Melody  Tsang, 
have  a  laugh  as  Richard  Cheng  prepares  to  cut  the  cake  for  Asian  Spectrum's 
New  Year's  celebration  at  Malden  Access  Television's  studios  on  January  1.. 


is  no  constant  communication  among  members  of 
the  community,  [only  if]  a  situation  arises.  [Asian 
community]  organizations  will  need  to  work  hard¬ 
er  and  reach  out  on  an  individual  level  before  they 
can  really  be  successful." 

The  fact  that  the  Asian 
community  is  spread  out  also 
poses  a  challenge  to  social 
service  organizations  and 
advocates,  who  hope  to  help 
and  inform  the  community. 

But,  Cheng  offers  a  more 
balanced,  hopeful  opinion  con¬ 
cerning  the  Asian  community's 
degree  of  involvement  in 
Malden.  "We  still  need  to  pay 
attention  and  make  more 
friends  and  not  isolate  our¬ 
selves,  [but]  the  Asian  commu¬ 
nity  has  demonstrated  itself  as 
a  positive  force.  We  do  volun¬ 
teer  work.  We  are  not  invisible. 

.  .  .  Politicians  reach  out  to  find 
out  what  our  needs  are.  There 
seems  to  be  a  genuine  interest." 


property  and  store  owners.  New  businesses  built  by 
Asians  range  from  restaurants  to  bakeries  to  tailors  to 
frame  shops  and  cell  phone  stores. 

Richard  Cheng,  founder  of  Great  Wall,  a  non¬ 
profit  social  service  program,  and  co-founder  of  the 
Malden  Asian  and  Pacific  Asian  Coalition 
(MAP AC),  agrees  with  Howard's  assessment  of  the 
economic  viability  of  the  Asian  community. 

"People  appreciate  Asian  homeowners,  "they 
help  house  prices  go  up.  -  Asians  benefit  other 
homeowners." 

Forging  community  bonds 

A  cultural  effect  has  been  felt  in  Malden,  as  well,  as 
a  result  of  its  growing  Asian  population. 

"The  cross-fertilization  of  cultures  and  back¬ 
grounds  takes  awhile,  but  when  people  stay  in  the 
same  place  they  get  exposed  to  what's  around  them. 
If  the  Asian  community  keeps  their  traditions  up,  then 
others  will  learn  from  them,"  said  Howard.  He  cited 
the  yearly  Chinese  New  Year  celebration,  the  Chinese 
Cultural  Connection  (CCC),  and  MAPAC,  which 
sponsors  "Asian  Spectrum,"  a  bilingual  Malden 
Access  Television  show  as  examples  of  how  Malden 
residents  are  exposed  to  Asian  culture  and  how  the 
city  has  supported  this  large  minority  group.  "We 
want  to  make  the  assimilation  process  as  open  and 
easy  as  possible,"  he  said. 

But  assimilation  will  prove,  no  doubt,  to  be  a 
two-way  street.  In  spite  of  the  steady  flow  of 
Asians  into  Malden  over  the  past  decade,  no  one 
neighborhood  has  turned  out  to  be  a  "Little 
Chinatown."  The  Asian  community  in  Malden  is 
not  consolidated;  rather,  it  is  spread  all  throughout 
the  city,  according  to  Peter  Chiu,  a  Malden  resident 
and  supervisor  for  Boston  Globe  street  vendors. 

"We  tend  to  be  loosely  connected  on  a  personal 
level.  We  are  more  family  oriented.  The  following 
generations  tend  to  be  more  Western-influenced. 
They  may  not  like  to  be  singled  out  [as  a  communi¬ 
ty],  so  they  will  continue  [to  live]  on  a  personal 

'  "  he  said,  adding,  "there 


"We  need  political 

power" 

Economic  and  cultural  influence  aside,  the  next  chal¬ 
lenge  for  the  Asian  community  of  Malden  is  that  of 
politics.  Political  involvement  represents  an  arena 
through  which  this  community  can  assure  that  its 
voice  will  be  heard,  but,  currently,  there  is  little  direct 
political  participation  in  Malden  by  Asians.  Presently, 
Asians  hold  seats  on  government  organizations- rang¬ 
ing  from  the  Malden  Redevelopment  Authority  to  the 
Arts  Council,  but  that's  the  extent  of  their  involve¬ 
ment. 

"They  participate  in  everything  except  for  poli¬ 
tics,"  said  Mayor  Howard. 

Katie  Kwong,  a  Malden  resident  and  high  school 
teacher  for  the  14  years,  is  among  those  who  hope  the 
Asian  community  will  come  of  political  age  soon. 

"We  need  to  be  advocates.  We  need  more  polit¬ 
ical  power.  . .  .  We  have  brought  money  in  and  we 
should  get  funding  in  return,"  Kwong  said, 
adding,  "Change  does  need  to  come  from  the  Asian 
community.  We  need  to  work  together.  We  need 
for  people  to  run  for  political  positions,  and  that 
will  make  a  difference." 

Most  services  still  in  Chinatown 

One  of  the  obstacles  faced  by  Malden's  Asians  is 
access  to  bilingual  services.  But,  the  development  of 
these  services  is  hindered  by  Asians'  easy  access  to 
Chinatown,  which  remains  the  preferable  destination 
of  many  when  it  comes  to  getting  advice  on  an  immi¬ 
gration  issue  or  a  long-needed  medical  checkup  from 
a  professional  who  speaks  their  language,  be  it 
Chinese,  Laotian  or  Vietnamese. 

"You  need  bilingual  and  bicultural  programming, 
but  the  local  organizations  are  not  ready  for  or  don't 
have  the  determination  to  pull  in  resources  to  compete 
with  what  is  provided  in  Chinatown,"  said  Cheng, 
who  added,  "[but]  if  people  don't  access  what's  in  the 
community,  then  they  remain  as  foreigners." 

MAPAC  has  made  strides  through  "Asian 

Continued  onp.  4 
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Malden,  Continued  from  p  3. 

Spectrum"  on  Malden  Access  Television.  The  show 
both  informs  Malden's  Asian  community  about  local 
news  and  issues,  and  creates  forums  by  putting  local 
politicians  and  community  leaders  on  the  show,  where 
a  live  audience  can  ask  questions. 

"We  know  people  are  watching  because  when  we 
get  out,  people  say  hi  and  thank  us,"  said  Melody 
Tsang,  co-host  and  co-producer. 

Cheng,  a  longtime  Malden  resident,  provides  social 
services  to  the  Asian  community  through  two  pro¬ 
grams  at  Great  Wall.  Emerge,  a  program  that  educates 
and  rehabilitates  men  who  have  been  convicted  of 
spousal  abuse,  is  the  first  of  its  kind  in  the  country,  and 
Cheng's  newest  project  is  to  develop  a  disability  advo¬ 
cacy  group  to  raise  awareness  of  Asians  with  emotion¬ 
al  and  physical  disabilities. 

Bilingual  health  care  is  scarce 

"Even  though  people  live  in  Malden,  they  go  to 
Chinatown  for  medical  care,"  said  Wendy  Eng,  the 
Chinese  Coordinator  of  the  Chinese  Health  Liaison 
Project.  The  project,  which  began  last  January,  is  a 
result  of  a  mini-grant  that  provided  Healthy  Malden 
2000,  a  community  health  organization,  with  funds 
to  educate  Malden's  Chinese  community  about 
tuberculosis  treatment  and  prevention. 

"TB  occurs  often  among  Asian  people.  Chinese 
people  smoke  a  lot,  which  diminishes  their  health 
and  makes  them  susceptible.  The  main  problem  is 
with  Chinese-born  people  who  carry  it  here  from 
China,"  Eng  said. 

But,  Eng  found  what  she  already  knew:  that 
Chinatown  and  its  South  Cove  Community  Health 
Center  were  the  preferred  choices  amongst  Malden's 
Asian  residents,  perhaps,  in  the  large  part,  because 
of  the  shortage  of  bilingual  Asian  health  care  profes¬ 
sionals  in  Malden. 

So,  Eng  set  out  to  do  two  things:  foremost,  get  infor¬ 
mation  about  TB  to  local  Chinese  residents;  secondly, 
make  those  residents  aware  that  there  is  an  advocate 
for  them  and  medical  care  options  right  in  Malden. 

Healthy  Malden  2000  also  provides  a  Chinese- 
English  edition  of  its  "Community  Service  Guide  for 
Families,"  which  includes  which  languages  are  spo¬ 
ken  at  each  agency. 


Culture-sensitive  education 

Malden's  education  system  serves  the  Asian  communi¬ 
ty  well  through  a  bilingual  program  and  clubs  like  the 
Asian-American  Student  Association  and  the  Multi¬ 
cultural  dub,  both  sponsored  and  run  by  Kwong. 

The  bilingual  program  offers  native-speaking 
teachers  to  Vietnamese  and  Chinese  students  from 
Kindergarten  to  twelfth  grade.  Teachers  follow  the 
same  curriculum  as  English-speaking  teachers,  but 
is  in  their  students'  native  tongue.  Every  May,  stu¬ 
dents  in  the  program  are  tested,  and  if  they  pass  they 
may  move  onto  English  as  a  Second  Language  (ESL) 
classes  until  they  are  fully  integrated  with  the  gener¬ 
al  school  population. 

Kwong  said  her  aims  reach  further  than  education, 
however.  "We  do  student  leadership  training.  We  vol¬ 
unteer  for  the  school  on  a  need  basis.  City  hall  asks  for 
Asian-American  students  to  be  on  a  hand  at  events," 
she  said.  Her  students  recognize  the  importance  of 
leadership  for  admission  into  college,  and  some  of 
them  participate  on  the  Malden  YMCA's  Teen  Board, 
which  develops  programming  for  teens. 

Although  Asian  students  are  well  provided  for  in 
Malden's  schools,  communication  between  the 
schools  and  Asian  parents  is  not  as  good  as  it  could 
be,  according  to  Kwong.  "The  schools  don't  have  a 
liaison  that  speaks  foreign  languages.  We  need 
bilingual  counselors  who  understand  the  needs  of 
Asian  students." 

And  all  students  in  Malden  schools,  not  just  Asians, 
benefit  from  the  programs  of  the  Chinese  Cultural 
Connection.  The  CCC  was  formed  in  1985  by 
Catherine  Shu  to  educate  Asians  and  non- Asians  in  the 
history  and  arts  of  China.  It  originally  served  the 
Reading  schools,  but  due  to  a  change  in  focus  the  space 
allotted  to  CCC  was  revoked  and  the  organization  was 
left  without  a  home.  Last  October,  Malden  decided  to 
provide  the  CCC  space  without  charge  in  exchange  for 
12-15  presentations  yearly  in  Malden  schools. 

"We  give  students  hands-on  knowledge  of 
Chinese  history  and  culture,"  Hung  explained.  "We 
bring  art,  cooking,  painting  and  language  [pro¬ 
grams].  For  painting,  we  give  the  history,  then  the 
artist  shows  the  strokes.  [Afterwards],  the  students 
learn  how  to  paint  a  simple  painting  on  rice  paper." 

The  primary  goal  of  the  CCC,  she  said,  is  to  cre¬ 
ate  bridges  between  Asian-American  and  non- Asian 


students,  and  she  plans  to  expand  the  program  "to 
help  Asian  kids  who  are  having  negative  experi¬ 
ences  and  to  [inform]  teachers  of  how  to  understand 
the  behavior  of  Asian  students." 

Dipping  into  the  Mainstream 
Kwong's  efforts  to  create  Asian-American  student 
leaders  and  to  increase  understanding  has  as  its  aim 
the  improvement  of  the  Asian  community  and  the 
Malden  community  as  a  whole,  she  said. 

"A  lot  of  students  are  well  adapted;  those  bom 
here  have  successfully  integrated  into  the  main¬ 
stream.  But,  the  parents  have  not.  You  don't  see 
them  at  meetings  and  even  graduation.  I'm  trying  to 
foster  that  need  for  students  to  come  back  [after  col¬ 
lege]  and  contribute  to  the  community.  Past  stu¬ 
dents  have  been  successful,  but  haven't  come  back. 
It's  difficult,"  she  said. 

Outside  the  school  yard,  Cheng  said,  he  has  found 
similar  trends  in  that  the  older  Asian  residents  of 
Malden  are  less  connected. 

"For  me,  I  like  to  be  part  of  the  mainstream  in 
business,  community  and  making  friends.  But  we 
need  to  have  our  groups  to  preserve  culture.  The 
educated  have  an  easier  time  than  those  who  are 
first  generation  in  terms  of  [joining]  the  main¬ 
stream,"  he  commented. 

The  look  of  the  future 

All  in  all,  in  the  pursuit  of  better  serving  the  Asian 
community  in  Malden,  there  are  successes  and 
shortcomings,  but  as  Asians  continue  to  create  their 
own  services,  whether  in  the  form  of  new  stores  or 
social  and  medical  services,  and  integrate  with  their 
non-Asian  neighbors,  the  community  will  strength¬ 
en.  What's  more,  with  interest  in  the  Asian  commu¬ 
nity  coming  from  the  Mayor  on  down,  the  city's  pro¬ 
grams  will  likely  continue  to  reach  out  to  its  Asian 
residents.  This  is  certainly  a  positive  trend  as 
Malden  takes  stock  in  its  growing  Asian  community 
and  as  Asians  invest  in  Malden  in  return. 

Asians  in  Malden  are  finding  that  their  physical 
separation  from  Chinatown  is  not  a  fatal  step  after 
all;  that  a  community  of  their  own,  they  are  finding, 
can  be  established  in  previously  unimagined  places, 
and  may  even  be  welcomed  by  those  who  live  next 
door  in  their  new  neighborhoods. 
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Interfaces  with  Harvard  faculties  regarding  campus  design  issues,  and  maintains  and  disseminates  knowledge 
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Requirements:  Graduate  degree  in  architecture,  urban  design  or  related  discipline.  Five  or  more  years'  working 
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Tri-City  Mental  Health 
and  Retardation  Center 

We  are  a  communttyhased  agency  that  provides  a  comprehensive  continuum  of  quality 
services.  Our  Rehabilitative  Services  system  includes  a  spectrum  of  programs  designed 
to  promote  the  recovery  of  aduhs  with  severe  &  persistent  mental  illness.  We  are  seeking 
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field  &  I  year  of  supervisory  experience. 
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Counselor  and  Expressive  Therapist 

positions  (all  MA  level)  open  for  psychiatric  day  treatment  programs  in  Lynn  &  Malden.  All 
positions  require  experience  with  groups,  case  management  &  dually  diagnosed  dients. 


M  positions  FT.  Many  positions  require  a  valid  AM  driver^  license,  good  driving  record  &  relabie 
personal  vehicle.  Competitive  salory  &  excefent  benefits.  Please  send  resume  with  cover  letter 


specifying  which  pbsftfon/locotlon  you  are  Interested  In  by  April  7, 00  to  HR  Dept,  43 
Dartmouth  St,  Malden.  MA  02 1 43.  AAIEOL  ^ 


TUFTS  UNIVERSITY  HEALTH  SERVICES 

Staff  Assistants/ Secretaries 

Skilled  administrative  professionals  wanted  for  Interesting  positions  avail¬ 
able  in  several  Departments  on  our  Health  Sciences  Campus, including 
Anatomy,  Biochemistry,  Family  Medicine,  Nutrition,  Medical  Educational 
Affairs,  and  Orthodontics.  General  office  duties,  Interacts  with  faculty  stu¬ 
dents,  and  staff.  MS  Office.  Strong  communication  (oral/written)  and  cus¬ 
tomer  service  skills.  Ability  to  work  In  a  fast  paced  setting. 

Send  cover  letter  and  resume  to:  Human  Resources.  200  Harrison  Ave, 
Boston,  MA  02/11. 

©Tufts  University 

Affirmative.  Actian/Faual 


firmative  Action/Equal 
trtunity  Employer 


April  7,  2000 


THE  SAMPAN 


5 


HEALTH 


Tuberculosis  Can  be  Prevented 

By  Emily  Wen,  MPH,  MA  and  Denise  O'Connor,  MS 


The  Asian  Health  Collaborative  (AHC)  is  a  health- 
education  project  of  six  community  organizations. 
AHC  is  the  sponsor  of  this  series  of  six  health  columns, 
of  which  this  is  the  fourth. 

For  the  past  three  to  four  months,  Mr.  X  feels  tired, 
has  a  cough  that  does  not  improve  and  has  lost  nearly 
twelve  pounds.  He  wonders  if  he  has  caught  a  bad 
case  of  the  flu  or  maybe  even  bronchitis.  He  has  a  full¬ 
time  job  that  does  not  provide  health  insurance,  so  he 
hopes  he  will  recover  soon  and  avoid  going  to  see  a 
doctor  and  acquiring  bills.  However,  he  has  just 
recently  developed  a  fever  and  night  sweats,  and  his 
cough  prevents  him  from  getting  rest  at  night.  He 
misses  a  few  days  at  work  and  rests  at  home.  Soon  he 
decides  he  needs  to  see  a  doctor  because  nothing  he 
tries  is  helping  him  feel  any  better. 

The  doctor  orders  an  x-ray  of  his  chest  and  is  very 
concerned  by  the  abnormal  markings  in  the  lings, 
showing  extensive  damage.  Mr.  X  is  admitted  to  the 
hospital  for  diagnosis  of  possible  active  tuberculosis 
(TB).  A  TB  skin  test  is  done  that  reveals  a  positive 
result,  indicating  past  exposure  to  the  tuberculosis 
bacteria.  In  addition,  laboratory  examination  of  Mr. 
X's  sputum  also  shows  that  he  is  potentially  infectious 
to  those  who  share  airspace  regularly  with  him. 
Doctors  decide  to  place  him  in  an  isolation  room  and 
begin  treatment  with  four  antibiotics,  the  beginning  of 
a  treatment  course  that  will  also  at  least  six  months. 
After  a  week,  he  is  discharged  from  the  hospital  and 
returns  home  feeling  better.  Mr.  X  is  now  worried 
about  the  health  of  his  family,  which  includes  elderly 
parents,  his  wife,  and  two  young  children,  as  well  as 
being  absent  from  work. 

"How  could  this  have  been  prevented?"  question 
the  staff  of  the  public  health  department  responsible 
for  caring  for  Mr.  X,  whose  story  resembles  that  of 


many  others  affected  with  TB  disease.  With  winter 
and  flu  season  here,  a  cough  can  be  a  sign  of  any  num¬ 
ber  of  illnesses,  many  of  which  resolve  on  their  own. 
Yet,  is  the  community  familiar  with  the  symptoms  of 
tuberculosis?  Is  the  stigma  associated  with  TB  still 
preventing  persons  to  consider  themselves  at  risk  for 
TB?  How  many  people  have  access  to  regular  health 
care  so  that  early  detection  and  treatment  of  TB  infec¬ 
tion  is  possible? 

Health  department  professionals  frequently  ponder 
these  questions  as  they  track  the  rate  of  TB  disease  in 
all  communities  in  Massachusetts.  The  annual  find¬ 
ings  reflect  the  heavy  burden  of  TB  on  the  Asian  com¬ 
munities:  TB  disease  rates  among  Asians  are  the  high¬ 
est  of  all  ethnic  groups  in  the  state,  with  the  risk  of  TB 
disease  for  Asians  nearly  42  times  that  of  whites  in 
Massachusetts  (1998  data).  These  disease  rates  are 
high  because  of  the  high  rates  of  tuberculosis  in  Asia, 
where  persons  were  exposed  to  the  bacteria  and  then 
came  to  the  U.S.  with  the  latent  (or  inactive)  infections 
still  in  their  bodies. 

This  latent  infection  phase  is  the  time  during  which 
a  person  does  not  feel  any  symptoms  and  can  not  pass 
the  TB  bacteria  to  others.  It  is  a  characteristics  of  tuber¬ 
culosis  that  is  both  a  prevention  opportunity  and  chal¬ 
lenge  to  those  health  care  professionals  battling  the 
disease.  On  the  one  hand,  treatment  of  the  latent  infec¬ 
tion  can  be  done  effectively  with  an  antibiotic  that  tar¬ 
gets  the  bacteria  in  the  body,  minimizing  any  chance 
that  the  active  form  can  develop.  On  the  other  hand, 
treatment  usually  lasts  for  six  months,  a  period  that 
many  people  feel  is  too  long  for  a  condition  that  does 
not  have  any  symptoms  and  that  does  not  always 
develop  into  the  more  dangerous  active  form.  Like 
Mr.  X,  many  people  would  rather  take  the  chance  that 
they  will  not  get  sick  with  disease,  and  if  they  do,  only 
then  will  they  need  to  see  the  physician  or  take  med¬ 


ications.  Unfortunately,  this  common  delay  in  treat¬ 
ment  allows  tuberculosis  infections  to  develop  into 
active  and  possibly  infectious  disease.  By  the  time  that 
has  happened,  tuberculosis  has  placed  those  closest  to 
us,  such  as  Mr.  X's  family  or  co-workers,  at  high  risk  of 
infections  and  disease. 

Tuberculosis  providers  have  sought  to  change  this 
"wait-till-I-really-get-sick"  practice  through  extensive 
education  o  on  the  nature  of  the  disease,  he  benefits  of 
early  treatment  and  the  relative  safety  of  the  antibiotic 
used  to  treat  infection.  However,  these  remain  the 
most  common  concerns  raised  by  Asian  clients  receiv¬ 
ing  tuberculosis  treatment.  Summarized  below  are 
frequently  asked  questions  and  our  responses: 

Is  the  Antibiotic  safe  to  take  for  such  a  long  time? 

Yes,  the  antibiotic  that  is  most  often  used  is  called 
isoniazid,  which  does  not  usually  cause  any  side 
effects,  especially  if  taken  as  prescribed  and  monitored 
by  your  health  care  provider.  The  most  serious  though 
rare  side  effect  is  toxicity  to  the  liver.  The  occurs  in 
less  than  1  %  of  individuals  taking  the  medication  and 
is  particularly  low  in  younger  people.  Your  doctor 
should  go  over  the  symptoms  that  are  associated  with 
liver  toxicity  and  see  you  on  a  regular  basis. 

Most  of  the  time,  individuals  complete  the  course  of 
treatment  safely,  and  if  there  are  symptoms,  they  are 
detected  early  and  medications  are  stopped  before  any 
harm  is  done.  Other  general  advice  is  to  drink  plenty 
of  fluids,  avoid  tylenol,  alcohol  and  over-the-counter 
drugs  that  may  contain  alcohol  while  under  treatment. 

Is  it  true  that  tuberculosis  is  a  disease  primarily  of 
the  poor  and  malnourished  and  those  who  may  not 
have  good  hygiene? 

Anyone  can  be  infected  with  the  tuberculosis  bacte- 
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Boston  Water  and 
Sewer  Commission 

425  Summer  Street 
Boston,  MA  02210 
(617)  330-9400 


The  Boston  Water  and  Sewer  Commission  will  have  representatives  from  the 
office  of  Community  Services  at  the  following  neighborhood  location: 

PLACE:  CCBA 

90  Tyler  Street 
CHINATOWN 


DATE: 

Thursday,  April  13,  2000  10:00AM  -  12:00PM 


Our  customer  representative  will: 

♦  Accept  payments  (check  or  money  order  ONLY,  no  cash 
please) 

♦  Process  elderly  or  disabled  discount  forms 

♦  Resolve  billing  or  service  complaints 

♦  Schedule  the  installation  of  outside  reading  devices,  meter 
tests  and  special  meter  readings 

♦  Arrange  payment  plans  for  delinquent  accounts 

Should  you  require  further  information,  please  call  Thomas  R.  Bagley, 

Manager  of  Community  Services,  at  (617)  330-9400. 
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COUNTRY  LIVING 
IN  AMHERST 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  *Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 


THE  BOULDERS 


Gt  .  (413)256-8534 
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Tuberculosis,  continued  from  p.  5 

ria,  as  long  as  there  was  exposure.  The  tuberculosis  is 
sustained  only  on  air  droplets,  not  on  surfaces  like 
plates  and  clothing.  Transmission  occurs  only  by 
breathing  in  air  that  has  the  bacteria,  not  by  touching  or 
using  utensils  or  towels  that  an  infectious  person  uses. 
There  are  factors  that  place  an  infected  person  at 
greater  risk  of  developing  active  disease,  such  as  weak¬ 
ened  immune  system,  malnutrition  or  recent  exposure 
to  someone  who  has  infectious  tuberculosis  disease. 

Myths  and  misinformation  about  tuberculosis  have 
fueled  the  stigma  and  shame  society  has  long  attached 
to  this  disease.  Fear  of  isolation  and  rejection  by  close 
friends,  family  or  an  employer  are  real  fears  that  per¬ 
sons  wit  tuberculosis  face,  often  to  the  point  of  delay¬ 
ing  important  health  care.  It's  important  to  get  the  real 
facts  about  tuberculosis  and  spare  the  blame! 

If  I  was  vaccinated  against  TB,  aren't  I  protected 
from  the  disease?  Doesn't  it  cause  a  positive  Tb  skin 
test? 

The  vaccine,  known  as  BCG,  is  given  to  infants  and 
children  throughout  the  world,  including  most  of  Asia, 
to  prevent  tuberculosis.  What's  concerning  to  many 


newcomers  to  the  U.S.  is  that  it  is  not  routinely  used 
here  and  providers  may  seem  unfamiliar  with  its 
effects.  In  the  U.S.,  the  majority  of  persons  with  active 
TB  disease  who  were  not  bom  in  this  country  were  vac¬ 
cinated  at  birth  or  in  early  childhood  with  BCG,  yet 
they  still  developed  the  active  disease.  Researchers 
believe  that  BCG  doesn't  give  us  complete  protection 
from  acquiring  the  disease.  One  explanation  could  be 
that  BCG's  protection  decreases  with  time,  and  thus  it's 
not  possible  to  determine  with  any  tests  whether  a  per¬ 
son  is  protected  or  not  by  the  BCG. 

The  second  confusing  issue  is  the  BCG's  effect  on  the 
TB  skin  test  result.  Though  past  vaccinations  may 
cause  some  reaction  tot  he  skin  test,  these  often  result 
in  reactions  too  small  to  be  considered  positive.  (A 
skin  test  is  considered  positive  by  a  minimum  size  of 
the  reaction  and  is  interpreted  as  past  exposure  and 
infection  with  tuberculosis.)  Researchers  have  com¬ 
pared  the  skin  test  reactions  of  persons  with  active  TB 
with  those  who  do  not  have  the  disease  and  found  that 
persons  with  disease  generally  have  larger  skin  test 
reactions.  This  means  that  skin  test  reactions  large 
enough  to  be  considered  positive  are  most  likely 
caused  by  tuberculosis  infection  and  not  by  BCG  alone. 
There  are  also  many  individuals  who  have  been  vacci¬ 


nated  with  BCG  and  do  not  have  any  reactions  when 
skin  tested.  Because  of  these  inconsistencies,  in  BCG's 
protection  and  questionable  effects  on  skin  testes, 
physicians  can't  tell  you  if  you  are  adequately  protect¬ 
ed  against  TB  by  BCG.  Instead,  they  will  recommend 
an  evaluation  and  treatment  if  appropriate. 

A  Healthy  Community  Starts  with  You. . . 

The  best  way  to  prevent  tuberculosis  is  to  have  a  pri¬ 
mary  health  care  provider  who  can  advise  you  on  ways 
to  keep  yourself  healthy  and  prevent  diseases.  Your 
doctor  can  test  you  for  tuberculosis  infection  and/ or 
refer  you  to  one  of  the  many  tuberculosis  clinics  in  the 
state.  Even  if  you  don't  have  a  regular  physician,  you 
can  come  to  these  clinics.  Their  services  and  medica¬ 
tions  are  free,  and  many  have  bilingual  staff.  For  more 
information,  call  the  Boston  Tuberculosis  Program  at 
617-5344875.  (If  you  speak  limited  English,  leave  your 
name  and  number  and  someone  can  call  you  back  in 
Chinese,  Vietnamese  or  Khmer.)  You  may  also  call  the 
Division  of  Tuberculosis  Prevention  and  Control  of  the 
MA  Department  of  Public  Health  at  617-983-6970  for 
the  clinic  nearest  you.  (No  Asian  language  access  for 
this  department.) 


Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top  colleges, 
and  it  all  starts  by  valuing  all  the  people  who  are  here  —  students,  faculty,  and  employees. 
We’ll  respect  your  personal  and  professional  goals,  and  actively  encourage  your  growth. 

Discover  the  value  of  Wellesley. 

Administrative  Director 

Wellesley  Centers  for  Women 


Wellesley  College  seeks  a  proven  human  resource  generalist  to  join  the  Wellesley  Centers  for  Women's  Core  administra¬ 
tive  team  as  a  central  resource  for  human  resource  and  administrative  functions.  The  Wellesley  Centers  for  Women 
comprises  two  centers  (the  Center  for  Research  on  Women  and  the  Stone  Center  for  Development  Services  and 
Studies),  three  buildings  and  over  100  employees.  The  Administrative  Director  will  be  responsible  for  managing  the 
recruitment  process  for  the  Centers  in  collaboration  with  the  Human  Resources  Office  of  me  College.  Directs  the  func¬ 
tions  of  compensation  and  employee  relations  as  well  as  the  orientation  of  new  staff  at  file  Centers.  Oversees  the  coor¬ 
dination  of  telephone  and  computer  resources  and  services,  as  well  as  building  maintenance  and  furnishings.  Oversees 
student  employme  it  for  the  Centers. 


Requirements:  Bacaelor's  degree;  at  least  5  years  increasingly  responsible  HR  or  management  experience  with  strong 
supervisory  experience.  Demonstrated  expertise  in  PC  environments,  including  knowledge  of  Word  and  Excel. 
Excellent  written  and  verbal  communication  skills.  Ability  to  prioritize,  take  initiative,  exercise  judgment,  and  work 
independently. 


Development  Services  and  Donor  Relations 

Office  for  Resources 

Wellesley  College  invites  applications  for  three  positions  with  the  Development  Services  and  Donor  Relations 
Office.  This  office  is  responsible  for  the  gifts  ana  records  data  for  alumnae,  parents  and  friends  of  the  College. 

Associate  Director  of  Donor  Relations 

The  Associate  Director  will  join  the  Resources  team  in  developing  a  coordinated  donor  relations  program  that  will  pro¬ 
mote  and  sustain  donor  involvement  and  support  of  the  College.  Responsibilities  include:  develop  and  implement 
strategies  for  donor  involvement  and  recognition,  oversee  gift  acknowledgment  system,  track  activity  through  comput¬ 
erized  database,  assist  donors  to  establish  endowed  funds,  general  stewardship  through  personal  contact  and  written 
communications,  coordinate  with  publications  office  on  reports  of  giving.  Participate  m  planning,  goal  setting  and 
ongoing  evaluation  of  Donor  Relations  program.  Serve  as  liaison  to  administrative  and  academic  offices  induding 
Treasurer,  Financial  Aid,  Dean  of  the  College. 

Bachelor's  degree  and  3-5  years  of  experience  in  a  fund-raising  or  business-related  field.  Excellent  written  and  oral 
communication  skills,  interpersonal  and  organizational  skills;  experience  in  working  with  computer  tracking  systems; 
demonstrated  supervisory  and  administrative  experience;  demonstrated  ability  to  coordinate  and  manage  many  pro¬ 
jects  simultaneously  and  to  work  independently  and  as  part  of  a  team. 

Gifts  Coordinator 

Oversees  the  daily  workflow  of  the  gift  processing  office,  which  indudes  mail  handling,  data  entry  to  a  complex  com¬ 
puter  system  arid  production  of  tax  receipts.  Responsible  for  training  gift  processing  staff  :nd  student  workers  on  data 
standards  and  computer  systems  in  order  to  process  30,000  gifts  to  the  College  annually.  Provides  customer  service  to 
donors  and  other  staff  members. 

Requirements:  Some  college  or  post  high  school  preferred.  Minimum  3  years  of  office  experience  required. 
Supervisory  experience  preferred  Direct  experience  in  a  fundraising  setting  or  experience  in  an  office  working  with 
financial  systems,  oirong  working  knowledge  of  databases.  Strong  customer  service  experience.  Attention  to  detail, 
ability  to  work  in  a  fas.  paced  environment  and  accuracy  are  required.  Sensitivity  to  confidential  information  essential 


Gifts  and  Records  Specialist 

Responsible  for  the  processing  of  30,000  donations  made  annually  to  the  college  as  well  as  the  maintenance  of  all  of  the 
biographical  records  for  alumnae,  friends,  parents  and  others.  Enter  and  maintain  all  biographical  and  gift/pledge  data 
on  a  complex  computer  system,  handle  incoming  mail  and  produce  tax  receipts. 

Requirements:  Post  high  school  or  equivalent  experience  preferred  Familiarity  with  word  processing.  Excel  and  data¬ 
bases.  Must  be  production-oriented,  well  organized  and  an  independent  worker.  Attention  to  detail  abil¬ 
ity  to  work  in  a  fast-paced  environment  and  accuracy  are  required.  Sensitivity  to  confidential  infor¬ 
mation  essential 


Wellesley  College  is  an  AA/EEO  employer  and  encourages 
applications  from  women,  minorities,  veterans  and 
candidates  with  disabilities. 


WWW.WELLESLEY.EDU/HR/ 


COMMUNICATIONS  COORDINATOR 

HIGHER  EDUCATION 
INFORMATION  CENTER  (HEIC) 

The  Higher  Education  Information  Center  (HEIC),  pro¬ 
vides  information  and  counseling  on  higher  education, 
financial  aid  and  careers,  targeting  young  people  and 
adults  who  are  first  generation  in  their  family  to  attend 
college.  We  seek  a  creative  communications  professional 
to  work  on  activities  that  increase  the  visibility  of  the  HEIC 
to  users  and  supporters.  Responsibilities:  develop,  revise 
and  oversee  production  and  distribution  of  promotional 
materials;  coordinate  PR  efforts  including  publications, 
media  relations,  special  events;  represent  HEIC  at  various 
college  and  career  fairs  and  meetings.  Qualifications: 
BS/BA  with  superlative  written  and  oral  communications, 
research  and  organizational  skills;  detail  oriented;  ability  to 
work  independently;  and  work  with  people  from  diverse 
backgrounds. 

Send  resume/cover  letter  including  salary  requirements 

By  4/15/2000  to: 

HEIC/TERI,  HR  Office 
330  Stuart  St.,  Boston,  MA  02116 
fax  (617)  426-7114 
email:  callahan@teri.org 
EOE/m/f/d/v 


§3  International  Student  Advisor 

BHCC  seeks  an  experienced  and  innovative  international  educator  to 
become  part  of  the  International  Center  team.  The  BHCC  International 
Center  provides  advising  services  to  271  students  from  62  countries, 
study  abroad  programs,  faculty  and  curriculum  development  programs, 
and  intercultural  programming  for  the  college  community.  While  the 
primary  responsibility  of  the  International  Student  Advisor  is  to  assist 
students  with  legal,  cultural,  academic  and  social  issues,  the  position 
offers  the  opportunity  to  participate  in  a  wide  range  of  International 
Center  activities. 

QUALIFICATIONS: 

•  Bachelor’s  degree  required;  Master's  degree  in  International 
Education,  Student  Personnel,  or  Counseling  preferred 

•  Minimum  of  one  year  of  experience  working  with  international  students 

•  Demonstrated  communication  and  problem-solving  skills 

PROVEN  ABILITY  TO: 

•  Work  effectively  with  persons  from  other  cultures 

•  Develop  and  provide  supportive  programs  and  services  for  international 
students 

•  Advise  international  students  on  maintaining  legal  immigration  status 
in  the  United  States 

•  Familiarize  international  students  with  the  U.S.  educational  system 
and  college  policies  and  procedures 

•  Develop  and  conduct  orientation  programs  for  international  students 

•  Assist  in  the  College’s  recruitment  efforts 

•  Coordinate  study  abroad  programs 

•  Develop  programs  and  activities  that  utilize  international  students  as 
resources  for  the  college  community 

•  Work  in  an  environment  in  which  innovation  and  change  are  highly 
valued  cultural  characteristics 

SALARY  RANGE:  $35,404  -  $37,931 
CLOSING  DATE:  April  10,  2000 


To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter, 
and  a  statement  addressing  each  of  the  qualifications  and  proven  abilities  to: 
Molly  B.  Ambrose,  Director  of  Human  Resources  and  Labor  Relations, 
Bunker  Hill  Community  College,  Job  Code:  SP45/FY00, 250  New  Rutherford 
Avenue,  Boston,  MA  02129-2925. 

Bunker  Hill  Community  College  is  an 
Affirmative  Action/Equal  Opportunity 
Employer.  Women,  people  of  color,  individuals 
with  disabilities  and  others  are  strongly 
encouraged  to  apply. 


j  Bunker  Hill 

J  Community  College 
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Tenants  Win  Role  in  Mass  Pike's  Future 


By  Lydia  Lowe 


After  learning  last  spring  that  Mass  Pike  Towers  would 
be  sold,  tenants  there  began  an  organizing  effort  to  ensure 
that  the  development  would  remain  affordable  housing 
that  tenants  would  have  a  role  in  its  management  and 
ownership.  REcently,  the  newly  incorporated  Mass  Pike 
Towers  Tenants  Association  (MPTTA)  reached  agree¬ 
ments  with  developer  Trinity  Financial,  the  South  Cove 
Nursing  Facilities  Foundation,  and  the  City  of  Boston's 
Department  of  Neighborhood  Development  on  issues  of 
rent  affordability,  tenant  services,  tenant  involvement  in 
management,  future  ownership  of  Mass  Pike,  and  finan¬ 
cial  support  of  the  tenant  group.  Legal  memoranda  of 
understanding  will  be  signed  as  Mass  Pike  Towers 
changes  hands  this  month. 

As  part  of  the  agreements,  the  new  owner.  New  Mass 
Pike  Tower  Limited  Partnership,  will  maintain  affordable 
rent  restrictions  and  keep  Mass  Pike  as  a  combination  of 
low  and  moderate  income  housing  for  the  next  70  years. 
The  owner  will  contribute  $320,000  toward  an  additional 
rent  subsidy  fund  for  tenants  with  the  heaviest  rent  bur¬ 
dens,  tenant  social  services,  and  a  startup  fund  for  the  ten¬ 
ant  association.  All  rent  increase  proposals  will  be  dis¬ 
cussed  in  advance  with  MPTTA  tenant  representatives 
and  will  continue  to  be  decided  through  a  government 


approval  process. 

While  Trinity  Financial  had  declared  its  commitment 
to  affordable  housing  early  on,  the  question  of  tenant 
involvement  was  a  stickier  one,  which  eventually 
involved  tenant  mass  meetings,  petition  campaigns,  and 
many  hours  of  negotiations.  On  the  eleventh  hour  before 
the  sale  closed,  all  parties  agreed:  1)  Tenants  would  have 
a  role  in  decision-making  over  management  policy,  reno¬ 
vations,  and  budget  through  the  establishment  of  a 
Tenant  Management  Committee,  selected  by  MPTTA.  2) 
Within  approximately  15  years.  South  Cove  Nursing 
Facilities  Foundation  (developers  of  South  Cove  Manor) 
will  have  the  "right  of  first  refusal"  and  option  to  buy 
Mass  Pile  Towers  for  the  cost  of  the  outstanding  debt  and 
exit  taxes,  on  the  condition  that  MPTTA  is  included  as  a 
minority  partner  with  a  meaningful  role  in  the  corpora¬ 
tion.  3)  The  MPTTA  itself  would  have  the  second  right  of 
refusal"  and  option,  and  the  City  of  Boston  the  third.  The 
tiered  purchase  option  and  rights  of  refusal  were  meant 
to  ensure  that  Mass  Pike  Towers  will  remain  affordable 
and  in  community  hands  for  the  long  run. 

The  MPTTA  held  a  general  tenants'  meeting  to 
review  and  approve  the  major  points  of  the  agreement 
and  to  thank  the  many  active  tenants  for  their  hard 


work.  Tenants  also  acknowledged  the  Chinese 
Progressive  Association  for  its  organizing  support, 
consultant  and  former  Castle  Square  leader  Debbie 
Backus  and  the  Community  Economic  Development 
Assistance  Center  for  technical  assistance,  and  the 
Greater  Boston  Legal  Service  for  legal  representation. 
They  noted  that  the  City  of  Boston's  Department  of 
Neighborhood  Development  played  a  strong  role  in 
advocating  for  rent  affordability  provisions  as  well  as 
a  meaningful  role  for  the  tenant  association. 

With  the  sale  closing  date  just  days  away,  MPTTA 
Co-President  Dr.  Wing-Ar  Moy  expressed  both  pride 
in  the  tenants'  achievements  and  the  hope  that  the 
community  would  help  to  monitor  implementation  of 
the  agreement.  "Only  united  can  we  safeguard  the 
interests  of  our  Chinatown  community,  upon  which 
the  well-being  of  the  Greater  Boston  Chinese 
depends,"  said  Moy. 

"I  never  thought  ordinary  people  could  have  our  voic¬ 
es,"  said  MPTTA  Co-President  Serene  Wong.  "From  day 
one,  when  1  started  participating  in  the  Mass  Pike  Towers 
tenant  group. ...  I  didn't  expect  we  could  do  so  much,  but 
1  have  had  my  eyes  opened." 


“That  Gentleman  from  China” 

Award  Wining  English  Speaking  Drama 


Beebe  Auditorium 
401  Pleasant  Street,  Malden 
2  P.M.  (Matinee) 

7:30  P.M. 


This  is  a  free  program:  AH  are  welcome 

For  info  call  781-397-7144 

— 


Greater  Boston  Legal  Services 

Paralegal:  to  work  on  welfare  and  related  issues.  Job  responsibilities  include  handling 
individual  client  cases  including  interviews,  investigation  of  fats,  research  and  analysis  of 
law,  development  of  written  and  oral  legal  arguments,  negotiation  with  agency  officials  and 
staff,  and  preparation  for  and  handling  of  administrative  hearings.  Job  requirements  include 
good  interviewing,  organizational,  analytic,  writing,  and  oral  presentation  skills.  Experience 
or  training  in  working  with  the  hard  to  serve  or  on  adult  education  and  job  training  issues,  or 
other  relevant  experience  is  preferred.  Fluency  in  Spanish  is  preferred.  JOB  CODE. 
PARACASLS. 

Paralegal:  to  work  on  benefits  and  housing  issues.  This  unique  position  involves  responsi¬ 
bility  for  client  cases  in  both  housing  and  state  benefits,  including,  but  not  limited  to: 
administrative  housing  caseload;  administrative  state  benefits  caseload;  emergency  intakes, 
assist  housing  attorneys  on  their  existing  cases;  assist  benefits  attorneys  with  appeals  and 
impact  litigation  where  appropriate.  Job  requirements:  good  interviewing,  writing,  organiza¬ 
tional  and  oral  presentation  skills.  Experience  or  training  in  housing  or  benefits  issues  and 
previous  experience  in  working  with  families  in  crisis  or  the  hard  to  serve,  and  other  relevant 
experience  with  representing  clients  in  an  administrative  forum  preferred.  Spanish,  Haitian 
or  Portugese  fluency  preferred.  JOB  CODE:  PARAWE1.  GBLS  is  an  AA/EO  employer, 
committed  to  diversity  in  the  workforce  and  regards  differences  as  assets.  Salary  is 
according  to  union  scale.  Candidates  should  submit  resumes  to  Liz  Revilla 
Schoeneberger,  Personnel  Director,  197  riend  Street,  Boston,  MA  02114.  Applications 
may  be  considered  until  position  is  filled 


Structural  Engineer 


Seeking  individual  for  entry  position  in  Structural  Department.  Candidate 
must  have  BSCE  from  an  accredited  institution  and  E1T  preferred.  Excellent 
salary  and  benefits  including  medical/dental,  40 IK,  tuition  and  more.  Send 
resumes  to: 


Parsons  Brinckerhoff 
Quade  &  Douglas,  Inc. 

75  Arlington  Street  •  Boston,  MA  02116 

EOE/MFHV 


Town  of  Falmouth 
Equity/Affirmative  Action  Officer 

Town  of  Falmouth  and  Falmouth  School  District  seek  a  pro-active  and 
organized  mediator  to  serve  jointly  as  Equity/Affirmative  Action  Officer. 
Duties  include  timely  submission  of  Federal  &  state  reports,  program  devel¬ 
opment  to  implement  equal  opportunity  programs,  develop  &  implement 
recruitment  strategies  to  attract  candidates  in  protected  groups,  investigate 
grievances  &  write  recommendations  and  other  remedial  reports,  serve  as 
resource  person  on  curriculum  development  committees,  promote  training  and 
orientation  prqgrams  on  Equity  issues,  monitor  school  extra-curricular  activi¬ 
ties,  perform  and  train  others  in  mediating  problems.  Also  serves  as  Town 
Fair  Housing  Officer  and  supervises  the  duties  of  Contract  Compliance 
Officer.  Testifies  at  hearings,  attends  night  meetings.  Demonstrated  interest 
or  experience  in  equity  issues,  Bachelor’s  degree  in  business  mgt,  personnel 
admin,  education  or  related  field  and  5  yrs.  progressively  responsible  exp.  in 
program  implementation  &  demonstrated  ability  in  interpersonal  problem¬ 
solving/mediating  required.  Town  residency  req.  within  8  mos.  Send  resume 
&  letter  of  interest  to  Personnel  Office,  Town  of  Falmouth,  59  Town  Hall 
SQ.  Falmouth  MA  02540.  Those  received  by  4/14  will  receive  preference. 

EOE. 


We  offer 

Free  Personal  Checking 

Accounts 

Advantages: 

•  No  Monthly  Charges  •  No  Minimum  Balance  Required 
•  Unlimited  Check  Writing  •  No  Deposit  Fees 

•  1st  li/iv  /it  C  'hf’t'liS  FvCC  when  you  give  us  your  unused  checks  from  another  bank 

1  #>r/.v  //  ^  Standard  personal  checks  only,  box  of  200 

Please  contact  one  of  our  Customer  Relations  Representatives  for  further  information. 

(617)695-2800  ^ www.asianamericanbank.com 


ASIAN  AMERICAN 
BANK  &.  TRUST 
_  COMPANY 

The  Bank  That  Serves  All  Nations 


m 

i'n 


70  Harrison  Ave.,  Boston 
17  Kneeland  St.,  Boston 
15  Bow  St.,  Somerville  „  . 

Member 

230  Harvard  Ave.,  Allston  fdic 


gt 

Under 


Quincy  Rehabilitation  &  Nursing  Center 

We  are  a  139-bed  nursing  home  located  near  Quincy  Center,  specializing  in  the  needs  of 
Chinese  elders.  We  are  accessible  by  the  MBTA.  We  offer  competitive  benefits,  and 
tuition  reimbursement.  We  are  currently  seeking: 

RNs,  LPNs,  and  CNAs 
All  shifts  available,  PT  and  FT. 

Activity  Assistant 

We  have  a  full  time  opportunity  for  an  energetic,  creative  person  to  assist  with  our 
socialization  and  therapeutic  recreation  program.  Experience  in  running  groups,  and 
working  with  the  elderly  preferred.  Work  schedule  must  be  flexible  and  will  include 

weekends. 

Diet  Aide  .  , 

24  hrs/we+  position  available.  Must  be  dependable,  detail  oriented,  and  possess  good 

ability  to  process  written  dietary  needs.  Experience  in  dietary  setting  and  with  working 
with  the  elderly  preferred. 

If  interested,  please  contact  John  T.  Kuo,  Administrator 

Quincy  Rehabilitation  and  Nursing  Center,  1 1  McGrath  Highway,  Quincy,  MA  02169, 

Tel:  (617)  479-2820,  Fax:  (617)  479-7258 

QRNC  is  a  drug-free  environment,  EOE 
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April  6,  2000 


CALENDAR 


Apr.  6-8, 13-15  (Thur.-Sat.  both),  8 

p.m.:  Tufts  Balch  Arena  Theater  at  Tufts 
University  produces  the  play  HAYA- 
V ADANA  by  Girish  Karnad.  Tickets  are 
$8.00.  Call  box  office  at  (617)  627-3493. 

Apr  8  (Sat.),  2;00  and  8:30  p.m.  in 
Malden  and  Apr.  13-15  (Thur.- 
Sat),  8  p.m  and  16  (Sun.),  2:30  p.m.; 
Apr.  20-22  (Thur.-Sat.),  8  p.m.  and 
23  (sun.),  2:30  p.m.:  The  Tremont 
Theatre  at  276  Tremont  Street  (next  to  the 
Wang  Center)  will  put  on  "That  Gentleman 
from  China"a  play  by  Doris  Chu.  Tickets  are 
$20,  $15  for  seniors  and  students;  group  dis¬ 
counts  and  special  discounts  for  Asian  orga¬ 
nizations.  For  info,  call  the  International 
Society  at  (617)  542-4599. 

Apr.  11  (Tues.),  6:30  p.m.:  At  the 

Orchard  Garden  Community  Center  on  2 
Dearborn  Street  in  Roxbury,  there  will  be  a 
Ward  Eight  Democratic  Committee  meeting 
for  the  election  of  officers.  For  info,  call  Dan 
DeSantis  at  (61 7)  541-0136. 


Apr  12  (Wed.),  11:00  a.m.:  The 

Chinatown  Trust  Fund  Committee  will  meet 
in  the  Boston  Redevelopment  Authority's 
board  room  on  the  9th  floor  of  the  city  hall  to 
hold  a  public  hearing  to  consider  a  grant 
request  from  the  Asian  American  Civic 
Association. 

Apr  13  (Thur.),  7:30-9  p.m.:  The 

AIDS  Action  Committee  presents  "HIV 
Basics,"  an  introduction  to  HIV  and  AIDS 
information  at  131  Clarendon  Street  on  the  4th 
floor.  Free  admission.  Call  (617)  450-1348. 
Apr  14  (Fri.),  6-8  p.m.:  The  Lucy 
Parsons  Center  at  549  Columbus  Avenue  in 
the  South  End  presents  Fred  Ho  and  other 
local  Asian  activists  read  from  Legacy  to 
Liberation  an  anthology  of  writings  and  inter¬ 
views  with  Asian  American  activists.  For  info, 
email:  editor@aamovement.net 

Apr.  22  (Sat.),  12:30-2:30  p.m.:  At  the 

Oak  Terrace  Community  Room  at  888 
Washington  St.  for  potluck  lunch  and  discus¬ 
sion  with  UMass  Asian  American  student 
activists  and  youth  activists.  Call  426-5313. 


Public  Notice 

The  Quincy  Housing  Authority  will  open  its  Family 
Public  Housing  and  MR  VP  Waiting  List  for  2,  3,  and  4 
bedroom  units  as  of  April  3,  2000,  and  it  will  remain 
open  until  further  notice.  The  Waiting  Lists  for  1  and  5 
bedroom  units  shall  remain  closed.  Anyone  wishing  to 
apply  for  Family  Public  Housing  or  MR  VP  may  apply 
starting  April  3,  2000,  or  anytime  thereafter.  Eligible 
applicants  will  be  placed  on  a  waiting  list,  and  selected 
from  the  waiting  list  according  to  applicable  law  based 
on  priority  and  preference.  Additional  information  may 
be  obtained  from  the  Tenant  Services  Department, 
Quincy  Housing  Authority.  Applications  may  be  ob¬ 
tained  by  calling  the  Quincy  Housing  Authority  or  pick¬ 
ing  one  up  at  80  Clay  Street,  Quincy,  MA  021 70 
(617)847-4350. 

EQUAL  HOUSING  OPPORTUNITY 


OFFICE  CLEANERS! 
OPPORTUNITIES 

Part  Time/Full  Time 
Day  or  Night 
Flexible  Hrs  poss. 

No  experience  nec. 

$  1 2/call  976-6880 


Milton 

Beautiful  Antique  9  Rooms 
Modern  Kitchen  &  Baths. 
Welcome  Hall 
Wonderful  Location. 

$359,900  Take  a  Virtual  Tour 
at  tomoneill.realtor.com 
Call  for  Appointment. 

Tom  O’Neill 
617-796-8425 


IT/IS  professionals  come  to  Northeastern  for  many  reasons.  Here  are  just  some  of  the  reasons  they  stay;  close-knit,  collegial  culture- 
cutting  edge,  constantly  evolving  IT/IS  environment... 35-hour  workweek  (4-day  weeks  all  summer!). ..tuition  benefits  for  employees  and  their 
families,  state-of-the-art  81,000  sqit.  on-campus  health  club,  on-site  daycare,  and  much,  much  more.  The  world  knows  Northeastern 
University  as  a  leader  in  cooperative  education.  Now  discover  Northeastern  as  a  world  class  setting  for  your  IT/IS  careen 


NORTHEASTERN 

rms  OPPORTUNITIES  WITH  YOUR  LIFE  IN  MIND 


Senior  SP  Systems  Administrator 

Manage  complex,  multi-node  ADC  parallel  processing 
operating  system;  install,  maintain,  and  upgrade  ADC 
OS  software.  Operate  IBM  SP/6000  multi-node  RS/6000 
hardware  system;  install  CPU  nodes;  operate  control 
workstations;  coordinate  all  peripherals;  and  troubleshoot 
HW  programs.  Manage  DASD  data  services;  maintain 
EMC  DASD  and  EDM  system.  Troubleshoot,  diagnose 
and  correa  problems  with  internal  and  external  LAN. 
Requires  a  BS  in  Computer  Science  or  related  field 
(MS  preferred),  with  3-5  years’  progressive  responsibility 
supporting,  implementing  and  administering  UNIX/ 
ADC  systems  in  an  IBM  Scalable  Processor  environment. 
Knowledge  of  capacity  planning,  OS  installation/ 
maintenance,  system  security,  and  advanced  networking 
environment  is  vital.  Experience  with  Lotus/Notes  and 
Domino  in  an  SP  environment  preferred. 

Systems  Coordinaftor-LANs 

Ensure  that  operating  systems,  applications,  and  equipment 
in  Northeastern’s  IS  teaching  labs  at  the  main  Boston 
campus  and  downtown,  Dedham,  and  Burlington  cam¬ 
puses  funaion  smoothly.  Serve  as  primary  technical 
troubleshooter,  assist  users  in  utilizing  network  SW, 
coordinate  lab  environment  upgrades,  provide  quarterly 
updates  to  desktop,  and  direa  part-time  staff.  Requires 
a  BSCS,  equivalent  professional  certifications,  or  4-6 
years’  commensurate  experience.  This  evening  position 
(1-9  PM)  involves  onsite  work  in  Burlington  and 
Dedham  as  well  as  one  day/week  in  Boston. 

Lead  Project  Planner 

Develop  and  manage  enterprise-wide,  multi-million 
dollar  plans  associated  with  the  NUway  Program 
Office.  Oversee  functional/technical  teams  and  hire, 
train,  and  supervise  projea  specialists.  Provide  status 
reports  to  executives  and  direaors,  negotiate  staffing 
needs  with  department  heads,  and  manage  projea 
management  infiastruaure.  Requires  a  BS  in  Industrial 
Engineering  or  comparable  background,  with  at  least 
7  years’  senior-level  planning  experience  with  complex 
multi-resource  projects.  Proficiency  using  planning 
tools  (Primavera  Projea  Planner,  Artemis  and/or  Open 
Plan)  and  earned  value  projea  methodology  is  a  must, 
as  is  demonstrated  success  in  executive-level  presentations. 
PeopleSoft  or  other  ERP  projea  planning  strongly  preferred. 

PeopleSoft  Technical  Architect 

Provide  direction  and  in-depth  expertise  to  ensure  a 
technical  infrastructure  that  supports  stable,  responsive, 
secure  systems.  Resolve  complex  software  issues,  analyze 
SW  interoperability,  and  condua  ongoing  performance 
evaluation  of  enterprise-wide  PeopleSoft  applications. 
Requires  BS  (minimum)  in  a  related  field,  preferably 
with  continuing  studies.  Strong  background  in  RDMS 
design/programming  and  systems  analysis/design  is 
essential,  as  is  extensive  experience  with  PC  SW/HW 
and  LANs.  Hands-on  technical  experience  with  People- 
Tools,  DB2/UDB  is  a  must,  with  at  least  3  years  of 
technical  client  server  implementation  or  support 
experience,  preferably  with  PeopleSoft  applications. 

PeopleSoft  QA / 

Configuration  Engineer 

Work  with  technical  and  functional  groups  to  propose 
and  administer  standards  to  selca,  implement,  test,  and 
document  PeopleSoft  application  vendor  changes  and 
in-house  customizations.  Develop  and  execute  test 
plans  and  administer  test  scripts  repository.  Requires  3 
years’  release  management  ana  automated  software  testing 
experience  in  a  client/server  environment.  PeopleSoft 
experience  preferred,  however  we  will  train  in  this  area. 


Database  Security  Administrator 

Perform  varied  security  administrative  tasks  to  manage 
access  to  the  client  server  enterprise  database  system 
(PeopleSoft  applications)  and  current  mainframe  data¬ 
bases  and  CICS  applications.  Maintain  mainframe 
Multiterm  CICS  and  IDMS  user  accounts;  review 
all  requests  for  access  to  IDMS  databases  and  CICS 
applications;  and  determine  appropriate  IDs,  classes, 
operator  numbers  and  passwords.  Produce  monthly 
user  reports,  and  review  any  inconsistencies  with  user 
names,  IDs  and/or  access.  Requires  2  years’  hands-on 
experience  with  database  and  application  security, 
induding  proven  professional  growth  and  development 
within  an  organization. 

Database  Administrator 

Handle  a  variety  of  administrative  and  technical  respon¬ 
sibilities  to  design  the  University’s  enterprise  database. 
Primary  duties  will  be  DB2  database  administration 
(running  on  ADC),  with  related  work  in  data  modeling, 
database  system  configuration  and  database  design/ 
development.  Requires  3+  years’  database  administration 
experience,  ideally  in  a  DB2  environment.  Must  be 
familiar  with  data  modeling,  logical  database  design, 
physical  database  dcsign/development,  and/or  database 
system  configuration  and  administration,  as  well  as 
CASE  tools  and  multiple  platforms  (especially  ADC). 
Experience  with  backup/restore  procedures  and 
Structured  Query  Language  (SQL)  essential. 

Network  Administrator 

Technical  professional  required  to  manage  TCP/IP 
network  services.  Qualifications  include  a  working 
knowledge  of  TCP/IP;  administrative  experience 
managing  DNS,  DHCP,  SNMP;  and  knowledge  of 
LAN  ana  WAN  interconneaing  hardware.  Trouble¬ 
shooting  experience  utilizing  network  analyzers 
preferred  A  BS  degree  in  a  computer-related  discipline  is 
a  must.  Proven  UNIX  administration  skills  a  strong  plus. 

LAN  Server  Administrator 

Seeking  an  experienced  server  administrator  to  manage 
120  Compaq  Proliant  and  IBM  Netfinity  server  network. 
Experience  with  Windows  NT  and  Banyan  Vines  NOS 
preferred.  Requires  working  knowledge  of  TCP/IP  and 
WINS.  Experience  with  Sun  and  IBM  UNIX  servers  a 
strong  plus.  Certification  in  related  subjects  desired. 

Network  Engineer 

Seeking  a  top  level  engineer  with  advanced  skills  in 
managing  and  troubleshooting  complex  networking 
protocols,  specifically  OSPF,  BGP,  RIP.  Thorough 
working  knowledge  of  the  TCP/IP  protocol  and 
network  services,  including  security,  is  essential. 
Experience  with  Cisco  and/or  Nortel  network  products 
a  must;  certification  preferred  Requires  BS  degree  in 
CS,  EE  or  related  discipline. 


Please  e-mail  resume  and  salary  requirements, 
in  confidence,  to:  k.lloyd@neu.edu  or  fax  to: 
(61 7)  373-2847  or  mail  to:  IT  Recruitment, 
Renaissance  Park  Suite  190,  Northeastern 
University,  360  Huntington  Avenue,  Boston, 
MA  02115. 

Northeastern  University  is  an  Equal  Opportunity, 
Affirmative  Action,  Title  DC  Employer. 


Northeastern 

UNIVERSITY 


LAN/Internet  Administrator 

Serve  as  primary  NUNET  (university-wide  network), 
Windows  NT,  WWW/Intemet  and  database  support 
resource/analyst  in  the  College  of  Business  Administration. 
Requires  hands-on  knowledge  of  TCP/IP  networking, 
Windows  NT  database  design  and  analysis,  UNIX 
(BSDI/LINUX)  and  HTML  application  software. 
Familiarity  with  client/server  systems  and  formal 
network  and  hardware  maintenance  training  a  must. 
Knowledge  of  video  conferencing  systems  (VTEL  pre¬ 
ferred)  and  Domino-based  conferencing  software  (Lotus 
Notes,  Vista  Compass)  a  big  plus.  Send  cover  letter  and 
resume  to  Northeastern  University,  ATTN:  Stephen 
DeRosier,  209  Hayden  Hall,  360  Huntington  Avenue, 
Boston,  MA  02115.  Email:  sderosier@dn.neu.edu; 
Fax:  (617373.5031).  Tel:  (617)  3733035. 

PeopleSoft  Applications 
Developer 

Be  an  active  contributor  to  the  design,  development, 
and  implementation  of  business-critical  applications 
utilizing  state-of-the-art  SW  engineering  and  PeopleSoft 
technologies.  Requires  4-6  years’  IT  experience  (induding 
customizations  and  upgrades),  with  at  least  2  years’ 
PeopleSoft  development.  Demonstrated  ability  to  work 
well  with  fonaional  and  technical  teams  is  a  must. 

Senior  Web  Applications  Developer 

Be  responsible  for  University  Web  server  administration 
and  Web  application  development  and  technical  support. 
Analyze  and  design  tools  for  Administrative  Computer 
Services  (ACS)  Web  authoring  group.  Lead  Web  com¬ 
ponent  of  major  systems  integration  projects.  Requires 
BS  in  Computer  Science  or  related  field,  or  equivalent 
experience.  Must  have  5  years’  Perl  programming 
experience  and  solid  UNIX  knowledge.  Other  pro¬ 
gramming  languages  desirable.  Demonstrated  success  in 
large  e-commerce  application  devdopment  projects  is 
critical,  with  working  knowledge  of  advancements  in 
Web  technologies  and  Web  development  tools. 

Send  code  sample  with  resume. 

Internet  Systems  Developer 

High  visibility  and  high  impaa  are  yours  as  you  oversee 
development  of  Web  prototypes.  Aa  as  advisor  to 
deans,  direaors,  and  other  staff  on  the  latest  trends 
and  developments  in  Interna  and  related  technologies. 
Consult  with  internal  and  external  organizations  on 
database  integration,  media  technologies,  and  interaaive 
Web  projects.  Develop  and  condua  workshops  on 
advanced  Web  devdopment  topics.  Requires  2+  years’ 
experience  with  Web  languages  (Pal,  Java,  JavaSaipt, 
CGI,  HTML,  ac)  and  Web  media  tools  (Dreamweaver, 
Frontpage,  Photoshop,  RealMedia,  QuickTime,  etc). 

Senior  Domino  Administrator 

Take  charge  of  the  configuration,  operation,  and  oversight 
of  cutting  edge  Domino  R5  server  environment.  Manage 
Domino  infrastructure,  maintain  and  monitor  server, 
and  migrate/integrate  new  user  groups  from  existing 
legacy  systems.  Will  also  plan/integrate  new  servers,  ser¬ 
vices,  and  applications  into  Domino  infrastructure  and 
provide  ongoing  training  and  leadership  to  IS  team. 
Requires  3-4  years’  progrcssivdy  responsible  experience 
devdoping,  supporting,  implementing,  and  administering 
Lotus  Domino/Notes  infrastructure.  Extensive  systems 
knowledge  (NT,  UNIX)  is  a  must;  IBM  SP  experience 
a  plus.  Lotus  certification  strongly  preferred. 


www.neu.edu/hrm 


PUBLIC  MEETING  NOTICE 
The  Chinatown  Trust  Fund 
Committee  hereby  gives 
notice  that  at  1 1 :00  A.M., 
Wednesday,  April  12,  2000, 
at  the  Boston  Redevelopment 
Authority,  Board  Room,  9th 
Floor,  City  Hall,  will  be 
holding  a  public  meeting  to 
consider  a  grant  request  from 
the  Asian  American  Civic 
Association. 


oxbury 

Inc.  (RYI)  is  a  highly 
JL  m.  respected  community- 
based  organization  combating  the 
roots  of  juvenile  delinquency  in 
the  inner  city  neighborhoods  of 
Boston.  We  are  looking  for  a 
visionary,  energetic  leader  to 
champion  our  mission. 

EXECUTIVE 

DIRECTOR 

The  ideal  candidate  has  a 
passion  for  youth,  justice  and 
community  development  and 
can  collaborate  with  diverse 
constituencies  to  bring  about 
positive  change.  A  proven  track 
record  in  management,  fundrais¬ 
ing  and  program  development 
and  implementation  required. 

Please  send  resume  and  cover 
letter  to:  E.C.  Donnelly,  Search 
Consultant,  RYI  Search,  PO 
Box  2370,  Cambridge,  MA 
02238;  Fax:  (617)  484-2825. 
RYI  is  an  EEO/Affirmative 
Action  Employer. 


U.S  COURT  OF  APPEALS 
CASE  MANAGER 

Full  time  positions  in  the 
Clerk’s  Office,  U.S.  Court  of 
Appeals.  Applicants  must 
have  college  or  paralegal  de¬ 
gree  or  equivalent,  and  two 
years  of  experience  in  the 
legal  field.  Duties  include 
reviewing  and  routing  legal 
documents,  data  entry  and 
case  management.  Strong 
organizational  and  communi¬ 
cation  skills  a  must;  ability  to 
speak  Spanish  a  plus.  Expe¬ 
rience  in  Windows  95  and 
WordPerfect  preferred.  Start¬ 
ing  salary  $30,000  to  $36,000 
depending  on  experience.  Ex¬ 
cellent  benefits.  Resumes 
and  cover  letter  must  be  sub¬ 
mitted  by  April  14  to:  Mary 
Cole,  Operations  Manager, 
U.S.  Court  of  appeals,  U.S. 
Courthouse,  1  Courthouse 
Way,  Suite  2500,  Boston, 
MA  02210. 

Equal  Opportunity  Employer. 
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Census  Bureau  Intensifies  Enumeration  Efforts 


By  Carleton  Cole 

Thousands  of  enumerators  are  being  mobilized 
this  month,  as  the  largest  peacetime  effort  in  the  his¬ 
tory  of  the  United  States  reaches  its  climax.  No,  it's 
not  an  April  Fool's  joke  or  an  Arnold 
Schwarzenegger  film-it's  Census  2000. 

When  the  Supreme  Court  ruled  last  year  that  the 
"actual  enumeration"  during  the  decennial  census 
mandated  by  the  Constitution  meant  an  actual  head- 
count,  not  statistical  sampling.  Congress  made  more 
money  available  for  theCensus  Bureau  to  do  this  year's 
count. 

This  year's  census  has  a  $6  billion  budget  and  will 
employ  285,000  people  at  its  peak  this  month.  An 
unprecedented  multimedia  $168  million  advertise¬ 
ment  campaign  is  encouraging  all  households  to 
return  their  census  forms  that  arrived  in  late  March. 
Census  officials  and  community  leaders  are  hoping 
for  as  accurate  a  count  as  possible  to  ensure  a  more 
equitable  distribution  of  resources,  though  the  per¬ 
centage  of  those  returning  the  forms  has  dropped 
from  78  percent  in  1970  to  75  percent  in  1980  to  65 
percent  in  1990. 

For  this  census,  the  bureau  formed  many  strate- 


H3^menilasketball  Coach/ 
Assistant  Athletic  Director 


12  MONTHS  •  FT 


Simmons  College  is  a  member  of  the  Great  Northeast  Athletic  Conference, 
Eastern  Collegiate  Athletic  Conference  and  Division  in  of  the  NCAA. 
You'll  plan,  manage  and  direct  a  successful  basketball  program,  and  teach 
an  innovative  non-credit  fitness/ recreation  program.  Requires  a  Master's 
degree,  preferably  in  physical  education  or  a  related  field,  demonstrated 
coaching/ teaching  experience,  and  an  understanding  of  the  role  athletics 
play  in  a  selective  academic  setting.  The  ability  to  attract  outstanding  stu¬ 
dent  athletes  to  the  college  is  also  required.  Salary  is  commensurate  with 
qualifications.  Start  date:  5/1/2000  (negotiable). 

Applicants  will  be  reviewed  immediately.  Send  letter  of  application, 
resume  and  names  of  three  references  (and  their  phone  numbers),  to: 
Ali  Kantor,  Director  for  Athletics,  Simmons  College,  300  The  Fenway, 
Boston,  MA  02115;  Fax  (617)  521-1026. 


Simmrns  College  is  an  AA/EEO  employer. 


IPSIMMONS 


WWW.SIMMONS.EDU 


Wellesley  College  is  consistently  ranked  as  one  of  the  nation's  top 
colleges,  and  it  all  starts  by  valuing  all  the  people  who  are  here  — 
students,  faculty,  and  employees.  We’ll  respect  your  personal  and  professional 
goals,  and  actively  encourage  your  growth.  Discover  the  value  of  Wellesley. 


Class  Dean 

Office  of  the  Class  Dean 

Wellesley  College  is  currently  seeking  a  Qass  Dean  beginning  August  1, 2000. 

The  Claoc  Dean  is  the  central  academic  advisor  for  a  class  of  approximately  600 
students,  from  the  sophomore  through  senior  year.  Responsibilities  include 
advising  students,  individually  and  as  a  class,  about  curriculum,  degree  require¬ 
ments,  course  selections,  and  academic  programs  and  policies.  Overseeing  stu¬ 
dents'  progress  toward  the  B.A.  degree;  assisting  students  in  using  the  education¬ 
al  opportunities  available  at  Wellesley  in  ways  that  allow  them  to  define  and 
attain  their  intellectual  and  personal  goals.  The  Class  Dean  counsels  students  in 
academic  difficulty;  works  as  a  liaison  between  individual  students,  faculty  and 
student  support  services;  interprets  academic  legislation;  serves  on  key  commit¬ 
tees  of  Academic  Council.  Schedule:  28  hours/wK.,  11  monthsfyr. 

Requirements:  Graduate  degree  preferred.  Advising  or  teaching  experience  in  a 
liberal  arts  college.  Interest  in  the  development  of  young  women.  Commitment 
to  the  values  of  a  multi-cultural  community  and  interest  in  advising  students 
from  a  variety  of  backgrounds.  Strong  writing,  communication  and  interperson¬ 
al  skills.  Ability  to  master  detail  quickly. 

Customer  Service  Representative 

Student  Financial  Services 

The  Student  Financial  Services  Representative  is  the  first  point  of  contact  with 
prospective  and  current  students  and  their  families.  Serves  as  a  source  of  infor¬ 
mation  and  referral  in  foe  areas  of  financial  aid,  educational  financing,  student 
accounts,  and  student  employment.  Provides  administrative  support,  data  input 
and  student  supervision.  Schedule:  17.5  hours/wk.,  full  year. 

Requirements:  Some  college  preferred.  Word  processing  and  data  entry  expen- 
ence.  Excellent  interpersonal  and  organizational  skills.  Ability  to  multi-task  and 
work  in  collegial,  team-oriented  setting. 


Wellesley  College  is  an  AA/EEO  employer  and  encourai 
applications  from  women,  minorities,  veterans  and  cand 
Oates  with  disabilities. 


interested,  send  cover  letter  and  resume  to:  Human  Resources 
iffice.  Code:  SAM4/7,  Wellesley  College,  Wellesley,  MA 
2481;  by  fax  781 -283-3663;  or  by  email: 
>orkingfswellesley.edu.  Applications  will  be  accepted 
ntil  the  position  is  filled. 


gic  partnerships  with  Chinatown  community  orga¬ 
nizations  more  than  two  years  ago.  Chinatown 
Coalition  director  Beverly  Wing  said  the  bureau  has 
more  of  a  presence  in  the  community  this  year  than 
a  decade  ago  and  is  making  better  efforts  to  under¬ 
stand  its  true  demographics.  The  coalition  repre¬ 
sents  about  20  local  social  service  providers. 

"It's  very  hard  to  make  policies  when  you  don't 
know  how  many  people  are  in  the  area/'  Wing  said. 

Other  Census  2000  partners  include  the  Chinese 
Golden  Age  Center  and  the  Asian  and  Chinatown 
Main  Street,  which  are  helping  the  bureau  to  con¬ 
vince  community  members  it  is  to  their  advantage  to 
return  the  forms. 

The  demographic  information  on  the  census  is 
used  to  determine  how  to  spend  much  of  the  more 
than  $200  billion  government  budget  amongst  com- 
munities-on  everything  from  education  to  health 
care-and  to  determine  political  representation  for 
states  in  the  House  of  Representatives. 

"A  big  difference  between  1990  and  now  is  the 
strategic  partnership,"  said  Faye  Markowitz,  census 
manager  for  the  North  Boston  Office.  The  bureau 

hired  many  partnership  specialists/liaisons  between 
the  branch  census  offices  and  neighborhoods  to  get 
a  better  understanding  of  who  lives  where.  Census 
workers  around  the  country  verified  that  all 
addresses  on  records  were  real,  while  new  homes 
were  added  and  demolished  ones  crossed  off  the  list. 

"We  literally  went  door  to  door  in  Boston," 
Markowitz  said. 

This  month  marks  the  climax  of  Census  2000:  the 
huge  challenge  of  mobilizing  the  hundreds  of  thou¬ 
sands  of  enumerators  that  have  been  trained  in 
recent  weeks  to  knock  on  the  doors  of  those  who 
have  not  returned  their  census  forms  and  to  uncov¬ 
er  the  true  demographics  of  America. 

The  Massachusetts  Immigrant  *&  Refugee 
Advocacy  (MIRA)  Coalition  estimates  that  during  in 
the  1990  Census,  Massachusetts  suffered  a  net 
undercount  of  28,799  people,  of  which  18,102  were 
children.  Many  of  the  uncounted  were  immigrants 
from  countries  with  authoritarian  governments, 
making  them  leery  of  providing  their  personal  infor¬ 
mation  to  the  U.S.  government. 

Myriam  Zuber,  civic  participation  coordinator 

EXECUTIVE  DIRECTOR 

HIGHER  EDUCATION 
INFORMATION  CENTER  (HEIC) 

The  Higher  Education  Information  Center  (HEIC),  pro¬ 
vides  information  and  counseling  on  higher  education, 
financial  aid  and  careers,  targeting  young  people  and 
adults  who  are  first  generation  in  their  family  to  attend 
college.  We  seek  a  dynamic  and  dedicated  leader  to 
provide  vision  and  direction  to  HEIC.  Responsibilities: 
establish  goals  and  plans  relative  to  HEIC’s  mission;  direct 
operations  through  managers  and  staff;  represent  HEIC 
externally  to  schools,  community  and  government  leaders; 
coordinate  and  administer  fundraising  and  grant-writing 
activities;  and  oversee  strategic  planning  and  development 
of  new  programs  and  services.  Requirements  include 
MS/equivalent  work  experience  with  proven  leadership  in 
not-for-profit  organizations,  highly  developed  writing  and 
presentation  skills  and  ability  to  excel  within  fast-paced 
education/community  service  arena. 

Send  resume/cover  letter  including  salary  requirements 

By  4/15/2000  to: 

HEIC/TERI,  HR  Office 
330  Stuart  St.,  Boston,  MA  02116 
fax  (617)  426-7114 
email:  callahan@teri.org 
EOE/m/f/d/v 


COLONIAL  VILLAGE  APARTMENTS 

Housing  for  Elderly  1-2  bedroom  units 

Wall  to  wall  carpet.  Air  Conditioned 
Emergency  &  Security  Systems. Utilities  included. 
For  qualified  applicants: 

Moderate  rents  $498.  -  $585. 

Market  rents  $730.  -  $850 
For  application  call  (781)  337-2777 


Financed  by  MA  Housing  Finance  Agency 
Units  available  on  open  occupancy  basis 


with  MIRA,  said  that  "there's  more  sensitivity"  now 
than  in  1990,  but  that  more  work  needs  to  be  done  to 
make  immigrants  feel  comfortable  providing  census 
information. 

Angela  Mah,  a  partnership  specialist  working 
with  Asian  communities  for  the  Census  Bureau, 
said  that  the  "Census  in  the  Schools"  program,  initi¬ 
ated  by  President  Clinton  in  February,  is  working  to 
educate  children  about  the  census  in  the  hopes  that 
they  will  help  convince  their  parents  to  fill  out  and 
return  the  forms. 

Mah  said  her  partnerships  with  Chinatown 
groups  have  been  productive  and  that  at  festivals 
and  fairs  where  she  has  run  a  census  booth  area  res¬ 
idents  showed  interest  in  the  activity  and  indicated 
they  would  be  filling  out  their  forms.  "The  Asian 
community  has  been  very  supportive,"  she  said. 

Freebies  with  the  Census  2000  logo— everything 
from  the  usual  pens,  buttons  and  balloons  to  stress 
balls  and  water  bottles  featuring  a  dozen  transla¬ 
tions  of  the  tagline  "This  is  Your  Future.  Don't 
Leave  it  Blank"— pepper  the  offices  of  the  bureau's 
Chinatown  partners.  But  Zuber  said  that  enormous 
challenges  still  remain. 

"We're  absolutely  not  anticipating  a  good  count," 
she  said.  "I  think  there's  going  to  be  a  lot  of  problems." 

Even  though  access  to  census  information  is  denied 
to  such  agencies  as  the  Internal  Revenue  Service  (IRS) 
and  the  INS  under  Title  13  of  the  United  States  Code, 
many  new  immigrants  and  refugees  are  wary  of  giving 
out  personal  information. 

"Many  immigrants  had  traumatic  experiences  in 
their  countries  of  origin,"  said  Zuber.  "Their  fears 
are  valid.  It  can  be  scary." 

Wing  said  that  immigrants  from  China's  Fukien 
province,  isolated  by  spoken  language,  "are  not  as 
integrated  into  the  community,"  and  are  therefore 
one  of  the  Chinatown  groups  less  likely  to  return 
their  census  forms. 

"I  think  there  are  pockets  of  Asians  likely  to  not 
fill  in  the  census  only  because  they  are  over¬ 
whelmed  with  the  resettlement  process,"  she  said. 

Almost  five  out  of  six  households  will  receive  the 
short  form,  which  only  asks  for  the  filer' s  name,  tele¬ 
phone  number,  date  of  birth  and  racial  background. 
One  out  of  six  households  will  receive  a  longer  form 
asking  for  more  detailed  information  in  such  cate¬ 
gories  as  education  level,  income  and  housing. 

Such  detailed  information  is  already  known 
about  the  majority  white  population,  but  not  about 
emerging  groups,  such  as  Asians.  It  is  this  richer 
information  that  community  development  groups 
need  in  order  to  plan  which  programs  are  most 
appropriate  and  target  specific  needs.  Wing  said. 

Besides  benefiting  the  community  through  mak¬ 
ing  more  appropriate  funding  available  for  various 
development  projects,  community  leaders  hope  that 
a  better  understanding  of  Chinatown  will  lead  to 
empowerment. 

"It's  important  to  remember  that  people  being 
counted  is  political  power.  It's  not  just  dollars." 
Zuber  said. 


Friend  of  AACA  Recognized.  Kenneth  Bennett  (on  the 
right)  of  the  J.  S.  Waterman  &  Son  Funeral  Home  in  Boston 
accepts  an  award  of  recognition  from  Frank  A.  Forastiere, 
president  of  the  Massachusetts  Funeral  Directors 
Association  (MFDA),  for  his  service  on  the  40th  anniver¬ 
sary  of  his  licensure  as  a  Registered  Funeral  Director  and 
Embalmer  in  the  Commonwealth  of  Massachusetts. 
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Amtrak 


Amtrak  has  an  immediate  opening  for  the  following  position: 

Sr.  Engineer 
Communications 

his  position  provides  management  and  technical  support  for  Maintenan 
instruction  and  Engineering  for  all  communications  and  radio  systems  on  l 
Commuter  Rail  (MBTA)  Territory.  This  includes  but  is  not  limited  to  | 

|  mobile/base  station/portable  radios,  fiber  optic/carrier  communications  "j 
systems  and  fire  alarm/intrusion  systems.  Also  Station  PA/L.E.D. 
systems  on  128  Stations  and  PBS/EPABX  systems. 

lust  have  AAS  or  5  years'  work  experience  in  maintenance,  constructio 
K  of  Communication  Systems.  Prefer  BSEE  or  10  years'  work  experience, 
five  years'  field  experience  in  Telco  carrier,  Rber  Optic,  Alarm  and  Rad 
systems.  Must  possess  FCC  License  (Radio). 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenues  for  growth,  a  competitive  salary  and  comprehensive  ] 
benefits  including  Rail  Travel  Privileges,  please  forward  your  resume  to: 


Amtrak  Human  Resources 
253  Summer  Street,  #204 
Boston,  MA  02210 
Attn:  VW-Sr.  Eng  Comm 


acela 


CLINICAL  SUPERVISORS  IN  MALDEN 

Must  have  treatment  expertise  in  mental  health  &  substance  abuse  with 
administrative  &  supervisory  experience.  Experience  with  DBT  &  Liberman 
modules  a  definite  plus.  MSN  required  for  Residential  position;  MA  degree  in 
human  services  &  LICSW  or  LMHC  required  for  CRS  position. 

BA  LEVEL  CASE  MANAGER  A  LMHC  OR  LICSW  SENIOR 
CASE  MANAGER 

Progressive  community  treatment  team  in  Malden  seeks  clinically  savvy  individuals  to 
provide  flexible  outreach  &  varied  case  management  services  for  clients  in  Metro 
North  area.  MA  level  applicants  should  be  third  party  reimbursable. 

PART  TIME  ADVOCATES 

Organized  &  creative  Individuals  needed  for  progressive  social  club  in  Malden  to  orga¬ 
nize  activities  &  provide  community  integration.  Positions  for  16  &  20  hours/week; 
mostly  nights  &  weekends.  Great  opportunity  for  students  working  toward  a  human 
service  degree. 

CRISIS  CLINICIAN 

Seeking  dependable,  experienced  clinician  to  work  as  part  of  our  mobile  crisis 
team.  Duties  include  assessment  of  children  &  adults  for  mental  health  &  sub¬ 
stance  abuse.  Must  have  a  MA  degree  in  human  services  and  a  reliable  per¬ 
sonal  vehicle. 

ADVOCATE 

FT  Advocate  sought  for  prominent  women’s  domestic  violence  program  serv¬ 
ing  Malden,  Medford,  Everett  &  surrounding  areas.  Duties  include  hot  line  cov¬ 
erage,  crisis  counseling,  advocacy,  volunteer  recruitment  &  training,  &  safe 
home  development  Must  have  a  BA  in  human  services  or  related  field,  plus 
relevant  exp.  in  domestic  violence.  Exp.  in  excess  of  2  yrs.  considered  in  lieu 
of  BA. 

FFS  CLINICIAN 

Expanding  MH/SA  outpatient  service  in  Lynn  is  seeking  bilingual  Hispanic  pro¬ 
fessionals  licensed  at  indep.  practice  level  (Ph.D.,  LICSW,  LMHC).  We  serve  a 
broad  age  range  &  diagnostic  profile,  as  well  as  public  &  private  payers.  Group 
therapy  &  excellent  documentation  skills  required.  Dual  dx  experience  a 
plus.  Competitive  rates. 

Please  send  resume  by  4/14/00  to:  Tri-City  Mental  Health  & 
Retardation  Center,  HR  Dept., 

43  Dartmouth  St.,  Malden,  MA  02148.  AA/EOE 


Development  versus  Community? 

by  Martha  Tai 


In  the  effort  to  revitalize  the  lower  Washington 
Street,  Liberty  Plaza,  a  26-story  hotel  and  office 
complex  with  ground  floor  retail  space,  has  been 
proposed  for  the  comer  of  Washington  and  Beach 
Streets.  Currently,  the  site  is  a  135-space  Fitz-Inn 
parking  lot,  and  the  proposed  project  would 
increase  the  number  of  parking  spaces  to  426. 

Responding  to  requests  from  the  Chinatown 
Resident  Association  (CRA)  and  other  community 
groups,  a  public  meeting  was  jointly  hosted  by  the 
Chinatown  Neighborhood  Council  and  developers 
Kevin  Fitzgerald  and  Liberty  Plaza  LLC  on 
February  23.  According  to  the  plan,  the  developers 
will  submit  a  Draft  Project  Impact  Report  (DPIR) 
this  month,  and  the  community  will  have  60  days  to 


submit  a  public  comment  to  the  Boston 
Redevelopment  Authority  (BRA).  Fitzgerald  has 
agreed  to  purchase  the  Royal  Hotel  on  May  1  and 
subsequently  close  the  premises.  In  June,  a  hearing 
to  gain  project  approval  from  the  Zoning  Board  of 
Appeals  is  anticipated  because  the  project  exceeds 
the  allowable  dimensions  by  at  least  100  feet  in 
height  and  50,000  square  feet  in  area. 

The  CRA  has  raised  concerns  that  the  project 
does  not  respect  the  guidelines  set  under  the  1990 
Chinatown  Community  Plan,  a  document  formally 
supported  by  both  the  Chinatown  Neighborhood 
Council  and  BRA.  According  to  the  community 
plan,  the  maximum  building  height  should  be  no 
higher  than  100  feet,  or  8  stories,  while  Liberty  Plaza 
is  designed  at  a  height  of  26  stories. 

Other  residents  have  identified  traffic  as 
a  serious  problem  implicit  in  all  the  large- 
scale  developments  slated  or  in  progress 
within  and  around  Chinatown  borders, 
with  construction  already  underway  on 
Millenium  Place  and  plans  to  build  a  28- 
story  Loews  Hotel  two  blocks  south  on 
Tremont  Street,  the  increase  in  traffic  vol¬ 
ume,  they  say,  will  contribute  to  safety  and 
air  quality  problems.  A  Chinatown 
Transportation  Study  commissioned  by 
Mayor  Menino  and  the  Boston 
Transportation  Department  released  in 
January,  also  acknowledges  the  adverse 
effects  of  existing  traffic  flow  in  Chinatown. 
In  addition.  Councilor  Roache  has  called  for 
a  City  Council  Hearing  on  April  11  to  ensure 
that  the  public  health  of  downtown  commu¬ 
nities  are  being  considered  by  developers. 


Trustees  of  Burlington  Public  Library 
Position  Opening 
LIBRARY  DIRECTOR 
Burlington  Public  Library 

Full  time,  Oversees  staff  of  17  FTE,  budget  of  $800,000 
and  collection  of  95,000  items.  Knowledge  of  public 
organziation,  administrative  practices,  and  automation  re¬ 
quired;  ability  to  plan  and  coordinated  the  work  of  others 
and  work  well  with  public  officials  and  community  organi¬ 
zations.  Strong  commitment  to  collection  development 
and  informational  services.  Public  speaking  and  success¬ 
ful  grant  writing  a  must;  enthusiasm,  flexibility  and  self- 
motivation  essential.  MLS  from  an  accredited  program 
plus  5  years  experience  in  a  fully  automated  library. 
Salary  $45,841 -$59,049  subject  to  reclassification.  Send 
resume  and  letter  of  application  and  3  names  of  profes¬ 
sional  references  Iby  April  28,  2000  to  Edith  Entwistle, 
Trustee  Chair,  Burlington  Public  Library,  Burlington, 
MA  01803.  AA/EOE. 


Ching-Git  v».  the  King  Cockroach 
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Chinatown  Main  Street  Program  Ching-Git  Campaign 


MILTON  PUBLIC  SCHOOLS 
Milton,  Massachusetts 
ASSISTANT  SUPERINTENDENT 
FOR  BUSINESS  AFFAIRS 

Requirements  include: 

•  Certified  or  Certifiable  as  a  School  Business  Administrator 

•  Masters  degree  in  Business  or  School  Administration 

•  Knowledge  of  school  budgets,  financial  controls,  and  computer  applica¬ 
tions  with  respect  to  budgets 

•  Strong  supervision  skills 

•  Experience  preferred 

Salary:  $80,000  -  $90,000 

Applicants  should  send  letter  of  interest,  current  resume,  copy  of  current 
certification,  undergraduate  and  graduate  transcripts  and  current  letters  of 
recommendation  to  Dr.  Mary  Grassa  O’Neill,  Superintendent  of  Schools, 
Milton  Public  Schools,  391  Brook  Rd.  Milton,  MA02186. 

Application  deadline:  April  14,  2000 

ELEMENTARY  PRINCIPAL 

Glover  Elementary  School 
Grades  K-5 
416  Students 

Requirements  include: 

•  Masters  Degree 

•  Massachusetts  Elementary  School  Principal  Certification 

•  Demonstrated  Curriculum  and  Instructional  Leadership  Abilities 

•  Effective  Communication  and  Interpersonal  Skills 

•  Strong  Supervision  and  Evaluation  Skills 

•  Administrative  Experience  Preferred 

Competitive  Salary 

Applicants  should  send  letter  of  interest,  current  resume,  copy  of  current 
certification,  undergraduate  and  graduate  transcripts  and  current  letters  of 
recommendation  to  Mary  Gormley,  Assistant  Superintendent,  391  Brook 
Road,  Milton,  MA02186. 

Equal  Opportunity  Employer 


CENTURY  21  Elite 

r  presents  n 

Frothingham  Place 

Charlestown,  Massachusetts 


14  Brand  New  Single-Family  Homes 
Monument  Location 
Amenities  Include: 


•  2  Car  Parking  •  Central  A /C 

•  3  Bedrooms  •  Hardwood  Floors 

•  2.5  Baths  •  Lots  of  Green  Space 

lit  Priced  from  $181,000  to  $629,000 

Total  of  Three  Affordable  $181 ,000  Units  by  Lottery  -  MHFA  Guidelines 
Applications  from  March  13,  2000  thru  April  15,  2000 

FOR  MORE  INTO  CALL  61  7-241  -5566 


The 
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Sampan  will 
publish  your 
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(617)  426-9492, 
ext.  207 
Fax 

(617)482-2326 
attn:  Eric  ] 
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The  Public  Schools 
of  Brookline,  MA 


. 


Secondary  Curriculum  Coordinator 
for  Social  Studies  (9-12) 

Brookline  High  School  has  a  diverse  student  population  of  1 800 
students.  The  Coordinator  is  responsible  for  the  development 
and  implementation  of  curriculum,  the  supervision  and  evalua¬ 
tion  of  staff  and  fostering  high  academic  achievement  for  all  stu¬ 
dents.  The  coordinator  is  an  integral  member  of  the  leadership 
team  at  Brookline  High. 

The  approximate  salary  range  for  2000-01  is  up  to  $76, 076 
(Doctorate  Step  1 5)  dependent  upon  degrees  and  experience. 
Available:  July  1,2000 

TEACHERS 

K-8  Physical  Education 
7/8  Science 

Deadline  for  filing:  April  1 4, 2000  -  Send  cover  letter,  resume 
and  3  letters  of  recommendation.  William  B.  Ribas,  Asst. 
Supt.for  Personnel,  333  Washington  St.,  Brookline,  MA 
02445.  An  Affirmative  Action/Equal  Opportunity  Employer 


Maintenance  Mechanic 

Physical  Plant 


Under  general  supervision  of  the  Mechanical  Supervisor,  perform  a  variety  of 
duties  in  the  maintenance,  operation  and  repair  of  steam  distribution  system 
and  equipment.  Install,  maintain  and  repair  high  and  low  pressure  steam  pipes, 
valves,  traps,  pumps,  fittings,  fixtures,  connections,  expansion  joints,  hot  water 
heaters,  radiators  and  ovens,  kitchen  steam  cookers,  dishwashers  and  other 
items  involved  in  steam  or  other  heating  systems.  Cover  pipe  with  insulating 
material;  bend  pipes;  cut  and  install  gaskets.  Must  be  able  to  work  on  various 
shifts  and  assume  duties  on  a  call-in  list.  Perform  related  duties  as  required;  to 
include  assistance  in  other  mechanical  maintenance  areas.  Able  to  read 
blueprints  and  diagrams  for  new  installation.  Position  will  require  working  in  a 
non-mechanical  capacity  when  necessary,  as  well  as,  but  not  limited  to 
responding  to  overtime  and  emergency  call-ins  as  required  or  directed  to 
insure  proper  plant  operations.  Pipefitters  or  plumbing  license  required.  Must 
be  skilled  in  the  use  of  tools  and  equipment  of  the  steamfitting  trade.  Gas  and 
electrical  pipe  welding  for  non-critical  elements  preferred.  Oil  burner  servic¬ 
ing  experience  required.  Valid  Massachusetts  driver’s  license  required.  This 
position  is  40  hours  per  week.Tuesday  -  Saturday  7:00  am  to  3:30  pm.  Please 
send  resume  to  Northeastern  University,  Human  Resources,  250  CP, 
360  Huntington  Ave.,  Boston,  MA  02115  or  fax  to  (617)  373-5090. 
Northeastern  Is  An  Equal  Opportunity/Affirmative  Action.Tide  IX  Employer. 


Northeastern 

UNIVERSITY 
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Boston  Heart  Party  1 

toJftf*aiB35« ,  •  »iaw4WA*»*«  -  • 

<  MiTtiPiTKKrtiilliiariHM#:  www.bostonheartparty.com  • 
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♦  CareGroup 

Healthcare  System 


South  Cove  Community  Health  Center 
Tuesday,  April  1 1 , 2pm-5pm 
Friday,  April  28,  9am-NOON 
855  Washington  Street 
Boston,  MA 

1  -888-389-CARE  (2273) 
Women's  HealtfA) 

^ - < 


Partners. 

Healthcare  System 


Boston  Heart  Party  A.  3- ft  1999#  •  Pfizer  Inc  •  Partners  Healthcare  System**  A  Caregroup  Healthcare  System**) &Yf  0 
*******  .  *****3^180  X  5^128  *W  • 
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Public  Notice 

3§  $□  Zhang  Hao  Zhi 
SiBUBWu  Mei  Xia 

PS*  1fJtt*S8  ° 

It  is  a  note  that  above  two 
persons  lost  their  passports 
issued  by  the  People’s 
Republic  of  China. 
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ASSISTANT  COMPTROLLER 


RESPONSIBILITIES:  The  Assistant  Comptroller  reports  directly  to  the 

Comptroller  and  is  responsible  for  the  day-today  operations  of  the  Business 

Office  which  include  purchasing,  accounts  payable,  financial  reporting  and 

account  reconciliation. 

QUALIFICATIONS: 

•  BS  degree  in  Accounting  or  related  field;  MBA  or  MS  degree  in  Accounting 
preferred 

•  Professional  accounting  or  auditing  experience  required 

•  Familiarity  with  state  accounting  systems  desirable 

•  Experience  with  automated  financial  systems;  familiarity  with  Datatel  or 
similar  integrated  information  systems  a  plus 

•  Working  knowledge  of  GAAP  (Generally  Accepted  Accounting  Principles)  and 
their  application  in  financial  accounting  required 

PROVEN  ABILITY  TO: 

•  Assist  in  the  overall  operations  of  the  Business  Office 

•  Maintain  the  internal  bookkeeping  and  reporting  system  for  Trust  Funds, 
Grants  and  Contracts  and  other  funds 

•  Manage  the  General  Ledger  and  Accounts  Payable  systems  and  their 
coordination  with  the  state  accounting  system  (MMARS) 

•  Provide  cash  management  for  all  the  College's  Trust  Funds  including 
transfers,  reconciliation  and  investments 

•  Oversee  bookkeeping,  reconciliation  and  reporting  of  federal,  state  and  local 
financial  Aid  funds 

•  Supervise  reconciliation  of  all  College  accounts  -  Bank  to  Book  to  MMARS 

SALARY  RANGE:  $47,000.00  -  $52,000.00 

REVIEW  OF  APPLICATIONS  WILL  BEGIN  ON  APRIL  14, 
2000  AND  WILL  CONTINUE  UNTIL  POSITION  IS  FILLED. 


To  apply  in  confidence,  interesled  candidates  should  send  a  resume,  cover  letter  and  a 
statement  addressing  each  of  the  qualifications  and  proven  abilities  to:  Molly  B.  Ambrose, 
Director  of  Human  Resources  and  Labor  Relations,  Bunker  Hill  Community  College, 
Job  Code:  SP50/FY00,  250  New  Rutherford 
Avenue,  Boston,  MA  02129-2925.  Bunker  Hill 
Community  College  is  an  Affirmative  Action/ 

Equal  Opportunity  Employer.  Women,  people  of 
color,  individuals  with  disabilities  and  others  are 
strongly  encouraged  to  apply. 


Bunker  Hi 


TEACHING  OPPORTUNITIES 
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Lexington  Montessori  School 
130  Pleasant  St.,  Lexington,  MA  02421 
78T-862-8571 

Upper  Elementary  Teacher:  Member  of  a  five  person  teaching  team 
that  works  with  fifty  children  ranging  in  age  from  nine  to  twelve. 
Lower  Elementary  Teacher:  Teach  with  an  experienced  Montessori 
teacher  in  a  classroom  of  2 1  children  between  the  ages  of  six  and  nine. 
Qualifications  include  a  Bachelor ’s  Degree  and  commitment  to 
developmental,  anti-racist  education,  and  an  interest  in  learning 
about  Montessori  education.  Montessori  training  and  certification 
may  be  offered  to  an  interested  candidate. 

Children’s  House  and  After  School  Teacher:  Teach  as  an  afternoon 
Assistant  in  a  classroom  of  three  to  six  years  of  age  along  with  a  staff 
of  five.  Hours:  1 1 :30  AM  -  6:00  PM. 

Qualifications  include  experience  with  young  children,  a  desire  to 
teach  and  to  be  a  learner,  a  commitment  to  developmental  education 
and  anti-racist  curriculum. 

Contact  Jana  Porter,  Head  of  School,  at  LMS  jpp@hotmail.com 
or  fax  resume  to  781-674-0079 

The  Lexington  Montessori  School  admits  students  and  parents  of  any  race,  color, 
religious  affiliation,  national  or  ethnic  origin,  gender,  sexual  orientation  or  marital 
status  to  all  rights,  privileges,  programs  and  activities  generally  accorded  or  made 
available  to  students  at  our  school.  We  do  not  discriminate  in  the  administration  of  our 
school  policies  or  programs. 


FULL  TIME  LANDSCAPER 

Beacon  Residential  Management  is  seeking  a  full  time  landscaper  for 
year  round  employment  at  a  large  apartment  complex  in  Brockton. 
Candidate  must  be  able  to  operate  lawn  mower,  snow  blower  and 
other  landscaping  equipment.  High  school  diploma/equivalent  or 
vocational  education.  1-3  years  experience  a  must.  Must  have  a  valid 
driver’s  license.  Excellent  salary  &  benefits  package.  Please  send 
resume  or  stop  by  the  office  for  an  application. 

Chatham  West  Associates 
202  Chatham  West  Drive 
Brockton,  MA  02301 
Tel.  (508)  580-1404 
An  Equal  Opportunity  Employer 


Project  Administrator 


3-5  years  detail  oriented  experience.  Team  environment.  Spreadsheet  generation 
a  must  along  with  cost/document  control  and  invoicing  of  engineering  projects. 
Scheduling  a  plus.  Excellent  salary/benefits  including  401 K,  tuition  and  more. 
Send  resumes  to: 


Parsons  Brinckerhoff 
Quade  &  Douglas,  Inc. 

75  Arlington  Street  •  Boston,  MA  021 16 

EOE/MFHV 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


AOfX&iattMB 


KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 
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(617)536-4110  1-800-344-7526  (617)472-1137 


495  Commonwealth  Ave. 
(KENMORE  Mdiitfi) 

J.S.  Waterman &Sons 


Wellesley-Sudbury-Fal!  River- 
Lynn-Fairhaven-Dartmouth- 
New  Bedford-Framingham- 
Peabody-Norwood-Marblehead 


576  Hancock  St 
(MOBILfflttttjMi ) 

86  Copeland  St 

*  s  «  at 


ffi  (617)3382546 


Integrated  Health  Services 
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Richard  Zembruski,  LIC  SW 
Director  of  Social  Services 
Greenery-Boston 
99  Chestnut  Hill  Avenue 
Brighton.  MA  02135 

TEL:  617-787-3390 
FAX:  617-787-9169 

An  Equal  Opportunity  Employer 


tRfoUano <funeraf  (Service 

rfh  if  tftft 
Tel:  (617)773-3551 

Xfohane  TuneralHome 
785  JtancodfStreet 
Wollaston,  TMffi  021 70 
(617)773-3551 

Xyohane  Funeral Nome 
333  Nancod(Street 
North  Quincy,  9AJ4  021 71 
(617)773-3551 

Fyne  Kyohane  Funeral  Nome 
21  ‘Emerald Street 
Ningham,  9AJA  02043 
(781)749-0310 

Xpefe  Kfohane  Funeral  Nome 
8  Spring  Street 
West  <Rs>x6ury,  MJ4  02132 
(617)325-2020 
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IMMIGRATION  LAW 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 
Web  Site:  www.permanentresidencv.baweb.com 
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Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  O-l,  L-l.R-1)  *  JL /f^-^-'i£(H-lB,0-l,  L-l.R-1) 
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Fridays 

at  T&e  Md^eap]  of  Science. 
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Ut^yteiL  M£&  Lechmere  BlPl^ReS^tPB  (Science  Park)  flfiT  • 
urn-  mt&m  McGrath/O'Biien  BS&8  (28«fiS)  •  i«£iSgt 
93»£iB  :  «£S»5RS$±©^  Storrow  Drive  m&mmm  Memorial 

Drive  ;  #££|5#5!5*£  Southeast  Expressway  (93§fc£^§)  • 

■  j»«  (6i7)723-25oo^aj»asT5?s  www.mos.oi^ 
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The 

Gillette 

Company 


Fdn  Family  Fridays! 
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Exhibit  Halls  Admission  4  p.m.  -  9  p.m.  _ 

Present  this  coupon  and  $2  per  person  at  the  Box  Office  for  admission  into  the  Exhibit  Halls  This  offer  cannot  be  combined  with 
any  other  offer,  including  combination  admission  discounts.  Coupon  is  good  for  up  to  6  people  on  every  Friday  beginning  3/26/99. 
Offer  expires  3/24/00.  Not  valid  for  Omni.  Planetarium,  or  Laser  shows.  ^ 

circle  number  °f  people  Museum  of  Science 
12  3  4  3  6  I 

For  more  information  about  the  Museum  of  Science,  call  (61 7)  723-2500.  TTY.  or  visit  us  at  www  mos  org.  Code  fff 
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Great  Service  ~  Great  Rates 
Special  First  Time  Home  Buyer  Programs 

%-*TM 


617-730-3500 

Brookline  Village  -  Coolidge  Comer 
Washington  Square  -  Longwood  -  South  Brookline 


BRGDKLINE 

SAVINGS 

BANK 


f5l2S#M7Mt  fQ> 
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THE 

PHARMACY 

PROGRAMX 


Serving  elders  and  people  with  disabilities 


IS#  °  siBPSJSRlstlSa: 

1  -800-243-4636 

mb  a# *4m  tty:  i-soo-8  13-7787 


the  Commonwealth  of  Massachusetts  Executive  Office  of  Elder  Affairs 
&  the  Division  of  Medical  Assistance  #A.?t 


Tri-City  Mental  Health 
and  Retardation  Center 

Payrou/General 
Accounving  Assistant 

Person  with  bookkeeping  experience  needed  to  assist  with  automated  payroll  &  other  general 
accounting  duties.  Reviews,  edits  &  enters  payroll  information  for  bi-weekly  processing  Assists  in 
the  maintenance  of  the  payroll  database.  Provides  other  bookkeeping  functions  as  needed. 
Qualifications:  HS  diploma  with  bookkeeping  &  computer 

experience  retired.  fVevious  payroll  &  data  entry  experience  preferred.  Must  be  detail-oriented 
and  have  data  entry  accuracy. 

Send  resume  by  April  7, 00  to  HR  Dept,  43  Dartmouth  St,  Malden  MA  02 1 43  AAIEOE 


University  of  Massachusetts  Boston 


WEST  END  PLACE 

A  183-unit  mixed  income  residential  cooper¬ 
ative,  conveniently  located  between  Mass 
General  Hospital  and  North  Station,  is  cur¬ 
rently  accepting  applications  for  the  two 
moderate-income  waiting  lists.  If  your 
household’s  gross  income  falls  between  these 
ranges,  please  call  (617)  720-4646  between 
the  hours  of  10  am  and  3  pm  to  request  an 
application. 

Number  of  People 

In  Household 


Income  Limits 


1 

2 

3 

4 

5 

6 


$22,950 

$26,200 

$29,500 

$32,750 

$35,350 

$38,000 


$35,150 

$40,150 

$45,200 

$50,200 

$54,200 

$58,250 


& 


Are  you  interested  in 

but  unsure  of  your  preparation? 

Do  you  need  to  ItfiprOOO  your 
academic  SlcIliS  or  your  proficiency 
in  English  before  beginning  college? 

Enroll  in 

Directions  for 

a  pre-admission  summer 

Student 

program  at  UMass  Boston! 

Potential 

To  learn  more,  attend  an 
information  session: 


?A 

UMASS. 

BOSTON 


the  second  and  fourth  Wednesdays  of  the 
month  beginning  January  12  and  running 
through  April  26. 

1:00  pm  and  6:00  pm  in  the  Undergraduate 
Admissions  Office. 

To  reserve  your  place  at  an  information 
session  and  to  have  your  questions 
answered,  call 

617.287.6000 


Executive  Director: 

Boston  Cares  is  a  small- 
staffed  non-profit  organiza¬ 
tion  mobilizing  volunteers. 
Looking  for  ED  to  serve  as 
chief  executive  officer  with 
overall  responsibility  for 
strategic,  programmatic,  fi¬ 
nancial  and  management  op¬ 
erations  of  the  organization. 
For  complete  job  description 
see  www. bostoncares.org. 
Send  cover  letter  and  re¬ 
sume  to  Boston  Cares 
C/o  ED  Search,  PMB  200, 
167  Milk  St„  Boston,  MA 
02109.  NO  PHONE  CALLS. 


Admin.  Assistant 

Financial  Co.  in  downtown 
crossing  look  for  a  part-time 
assistant.  Flexible  schedule. 
Need  to  be  fluent  in  English 
computer  literate.  Please  fax 
resume  to  617-338-6366. 
Deborah,  or  mail  to  21  Milk 
Street,  2F,  Boston,  MA 
02109.  ( Please  do  not  walk 
in.) 


. . . . 5W*> 
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CUNICAL  POSITIONS 

•  Master's  level  in  Acute  program 
based  in  Acton,  MA. 

•  MSW  with  residential  experience 
for  after-school  program  located  in 
Charlestown. 

•  Fee-for-service  in  Acton  or 
Concord.  Requires  LICSW 

•  Master's  level  clinician  for  Group 
Home  program  for  adolescent 
boys  located  in  Watertown. 

•  Master's  level  clinician  for 
Residential  Treatment  Center  for 
adolescent  girls  located  in 
Lexington. 

NURSE 

RN/LPN,  20  hours/week,  evenings 
and  every  other  weekend  evenings. 
Oversight  of  medication  distribution 
policies/  procedures  and  client  well¬ 
ness  in  residential  treatment  facility. 
Psychiatric  experience  preferred. 

TEACHERS 

Math,  Science,  Social  Studies,  English, 
Art,  Music,  Physical  Education, 
Foreign  Language  teachers.  SPED 
preferred. 


COUNSELORS/  DIRECT 
CARE  STAFF:  SUPERVISORS: 
RELIEF  STAFF 

Bachelor's  degree  in  social  work,  psy¬ 
chology,  or  related  field  preferred. 
Requires  valid  driver's  license. 
Positions  available  to  work  with  ado¬ 
lescents  in  Concord,  Lexington, 
Watertown.  Part-time  positions  avail¬ 
able  to  work  with  adolescents  in 
Belmont,  Tewksbury,  and  Concord. 

MEDICAL  RECORDS 
ASSISTANT 

One  year  office  experience.  Medical 
records  experience  helpful.  Position 
located  in  Acton. 


Resumes,  including  cover  letter  and 
salary  history  to:  Human  Resources, 
Concord-Assabet  Family  and 
Adolescent  Services,  Inc.,  380 
Massachusetts  Avenue,  Acton,  MA 
01720;  fax  to  978-263-3088;  or  e-mail 
to  HR@CAFAS.ORG  (no  attachments 
please).  Equal  opportunity,  affirmative 
action  employer. 
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JOHN  J.  CONNELL! 

Attorney  at  Law 


A  A 


GROUP  NUMBER 

158458/52-00 


A#  ^ 


S  617-426-1889 


MEMBER  NUMBER 

14801 1063-00 


PRIOR  AMOUNT  8: 
PAYMENTS  RECEIY/  • 
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The  Insurance  Partnership  from 
The  Commonwealth  of  Massachusetts. 
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Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top 
colleges,  and  it  all  starts  by  valuing  all  the  people  who  are  here  — 
students,  faculty,  and  employees.  We’ll  respect  your  personal  and  professional 
goals,  and  actively  encourage  your  growth.  Discover  the  value  of  Wellesley. 


Academic  Administrative  Assistant 


German  Department 


Responsibilities:  Proside  the  administrative  and  operational  support  for  the 
German  Department  and  its  chair,  to  ensure  its  smooth  running.  Administers 

;  to  faculty 


and  coordinates  office  procedures  and  activities  relating  to  faculty  and  students 


,  9.5  months/ yr. 

Requirements:  Some  college  preferred  or  equivalent  office  experience. 
Computer  skills  including  Word  and  Excel  required.  Excellent  written  and  ver¬ 
bal  communication  skills;  organizational  and  problem-solving  skills.  Familiarity 
with  German  preferred,  but  not  required. 

If  interested,  send  cover  letter  and  resume  to:  Human  Resources 
-  '  . .  - . ,rMA 


Take  a  Step 
Toward  the  Top 


John  Hancock  has  a  variety  of  both 
full  and  part-time  opportunities 
requiring  a  broad  range  of  skills. 
For  further  information,  please 
check  out  our  web  site;  come  in 
and  fill  out  an  application  at  our 
Recruiting  &  Staffing  Office,  200 
Clarendon  Street,  Boston,  MA 
02 1 1 7;  or  E-mail  us  at  employment 
@  jhancock.com  (text  format 
required,  no  attachments). 


We  are  strongly  committed  to  diversity 
and  equal  employment  opportunity. 


John  Hancock  Financial  Services,  Inc.  and 
affiliated  companies,  Boston,  MA  02 1 1 7 


RSOOBOS 


See  the  potential  of  your  future  at:  www.jhancock.com 
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BUNKER  HILL  COMMUNITY  COLLEGE 


Bunker  Hill  Community  College  is  a  multi-campus  urban  community  college.  One  campus  is  located  in  the  historic 
Charlestown  neighborhood  of  Boston.  A  second  campus  is  located  in  Chelsea,  immediately  adjacent  to  Boston. 
The  College  also  offers  classes  at  off  site  locations  including  a  small  satellite  center  in  Cambridge.  Bunker  Hill 
Community  College  serves  almost  6,000  students  annually  and  incorporates  multi-cultural  perspectives  which 
mirror  the  diversity  of  Boston,  the  region  and  the  world.  Students  of  color  account  for  nearly  50%  of  all  enrolled. 
More  than  half  of  the  student  body  is  female.  There  are  approximately  175  international  students  who  represent 
more  than  70  different  countries. 


Dean  of  Developmental  Learning  and 
Academic  Support 


Faculty  positions: 


RESPONSIBILITIES: 

New  faculty  are  expected  to  have  certain  characteristics  beyond  the  minimum  qualifications  listed.  These  characteri sties 
include  a  student  focus  with  an  ability  to  relate  to  a  diverse  student  population;  demonstrated  interest  in  continuous 
improvement  of  curriculum;  commitment  to  teaching  and  learning;  evidence  of  quality  instruction  with  the  potential  of  being 
an  excellent  teacher;  enjoyment  in  a  participatory  and  collegial  environment;  enhancement  of  the  diversity  of  the  college 
either  through  experience,  attitude  or  background;  ability  to  use  technology;  desire  to  continue  their  professional 
development  in  their  field  of  study;  ability  and/or  willingness  to  incorporate  writing  in  their  courses;  grant  writing  or  grant 
management  experience. 

English  as  a  Second  Language  (ESL)  (2  positions) 

Master’s  degree  in  TESOL  or  ESL  from  an  accredited  institution  is  required;  Doctorate  preferred.  Experience  and 
ability  to  teach  academic  and  college  level  English  as  a  Second  Language  courses  and  related  subjects  is 
required.  Ability  to  advise  students  is  essential.  Experience  teaching  at  the  college  level  for  at  least  one  year, 
particularly  at  a  community  college,  is  a  plus.  Job  Code:  SP47/FY00 


Behavioral  Science 


Master’s  degree  in  Cultural  Anthropology,  Sociolo^  or  closely  related  field  in  the  Social  Sciences  from  an  accredited 
institution  is  required;  Doctorate  preferred.  Ability  to  teach  sociolo^  and  cultural  anthropolo^  courses  including  Cultural 
Anthropolof^  and  Principles  of  Sociology  and  which  may  include  Urban  Sociolof^,  Criminology,  Juvenile  Delinquency,  Social 
Problems,  the  Family,  and  related  subjects.  Ability  to  advise  students  is  essential.  Experience  teaching  at  the  college  level 
for  at  least  one  year,  particularly  at  a  community  college,  is  a  plus.  Job  Code:  SP48/FY00 


Computer  Science 


Master’s  degree  in  Computer  Science  or  a  closely  related  field  from  an  accredited  institution  is  required; 
Doctorate  preferred.  Ability  to  teach  object-oriented  programming,  UNIX  and  Linux  courses.  Ability  to  advise 
students  is  essential.  Experience  teaching  at  the  college  level  for  at  least  one  year,  particularly  at  a  community 
college,  is  a  plus.  Job  Codo:  SP49/FY00 


Network  Technology 


Master’s  degree  in  Computer  Science  or  a  closely  related  field  from  an  accredited  institution  is  required. 
Candidates  should  have  a  three  to  five  year  track  record  working  in  the  technology  field  and  be  able  to  teach  such 
areas  as  Data  Communications,  Network  Operating  Systems,  Novell,  Windows  NT,  and  Computing  Hardware  as 
required.  Experience  teaching  at  the  college  level  and  ability  to  advise  students  is  a  plus.  Job  Coda:  SP50/FY00 

SALARY  RANGE:  $34,139.00  -  $42,986.00  COMMENSURATE  WITH  EXPERIENCE 
AND  CREDENTIALS 

CLOSING  DATE:  MAY  5,  2000  ANTICIPATED  EFFECTIVE  DATE:  SEPTEMBER  5,  2000 

To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter  addressing  each  of  the  qualifications  to: 
Bunker  Hill  Community  College,  Molly  D.  Ambrose,  Director  of  Human  Resources  and  Labor  Relations,  Job  Code: 

_ >  250  New  Rutherford  Avenue,  Boston,  MA  02129.  Bunker  Hill  Community  College  is  an  Affirmative  Action/Equal 

Opportunity  Employer.  Women,  people  of  color,  individuals  with  disabilities  and  others  are  strongly  encouraged  to  apply. 


General  Statement  of  Duties: 


BHCC  seeks  an  experienced  educator  who  can  take  a  new  approach  to  development  education  and  academic 
support  services  with  a  focus  on  strengthening  the  relationship  between  the  two.  It  is  expected  that  the  selected 
candidate  will  develop  models  of  educational  delivery  that  will  help  students  of  diverse  cultures  and  educational 
backgrounds  be  successful.  The  individual  must  be  willing  to  work  long  hours  but  with  the  thrill  of  creating  a  new 
way  of  helping  students  learn. 

RESPONSIBILITIES: 

The  Dean's  responsibilities  include  providing  innovative  leadership  to  the  division  and  the  college  in  the  area  of  developmental 
education  and  academic  support,  supervising  the  Library,  Center  for  Self-Directed  Learning,  Multi-Assistance  Center,  and 
Success  Program  and  23  staff;  developing  and  implementing  academic  policies  and  strategic  plans;  developing  and 
managing  the  division  budget;  encouraging  professional  and  curricular  development. 

QUALIFICATIONS: 

•  Master’s  degree  in  Developmental  Education  or  closely  related  field  required;  Doctorate  preferred 

•  Teaching  and  administrative  experience  in  a  secondary  or  higher  education  setting,  preferably  a  community 
college,  demonstrating  outstanding  accomplishments 

•  Experience  with  information  technology  particularly  as  it  relates  to  developmental  education 

•  Competent  leadership,  administrative,  computer  and  policy  implementation  skills 

PROVEN  ABILITY  TO: 

•  Develop  innovative  solutions  to  chronic  barriers  affecting  student  ability  to  do  college-level  work 

•  Work  with  and  lead  faculty  and  staff  in  new  ways  of  providing  developmental  education  and  academic  support 

•  Integrate  technology,  issues  of  diversity,  global  awareness  and  experiential  learning  into  curricular  models 

•  Encourage  and  foster  a  student-centered  and  learning-focused  approach  to  teaching 

•  Encourage  team  approaches  in  the  management  of  programs,  and  provide  leadership  in  a  strategic  planning  environment 

•  Work  in  an  environment  in  which  change  is  a  highly  valued  cultural  characteristic 

•  Work  in  a  diverse  environment  utilizing  differences  of  students,  faculty  and  staff  to  enhance  individual  learning 
and  that  of  the  college  community 

•  Work  as  a  partner  with  the  Vice-President  in  providing  leadership,  developmental  education  and  academic  support 

SALARY  RANGE:  $65,000.00  -  $70,000.00 
Job  Code:  SP51/FY00 

Review  of  applications  will  begin  May  4,  2000  and  continue  until  position  is  filled. 

To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter  addressing  each  of  the  qualifications 
to:  Bunker  Hill  Community  College,  Molly  D.  Ambrose,  Director  of  Human  Resources  and  Labor  Relations, 

Job  Code: _ ,  250  New  Rutherford  Avenue,  Boston,  MA  02129.  Bunker  Hill  Community  College  is  an 

Affirmative  Action/Equal  Opportunity  Employer.  Women,  people  of  color,  individuals  with  disabilities  and  others  are 
strongly  encouraged  to  apply. 


Bunker  Hill 

Community  College 


Learning  for  the  Real  World 
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Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top  colleges, 
and  it  all  starts  by  valuing  all  the  people  who  are  here  —  students,  faculty,  and  employees. 
We’ll  respect  your  personal  ana  professional  goals,  and  actively  encourage  your  growth. 

Discover  the  value  of  Wellesley. 

Deputy  Chief  and  Manager:  Campus  Police 

Responsibilities;  Lead  and  train  members  assigned  to  the  Wellesley  College  Police  Department  Manage  security 
details  for  campus  special  events  and  oversee  student-based  security  services,  such  as  the  Student  Escort  Service 
and  building  security  guard  program.  Facilitate  crime  prevention  programming  for  students,  staff,  and  faculty. 
Investigate  criminal  matters,  incidents,  and  accidents,  as  assigned.  Prepare  federal  and  state  crime  statistical 
reports.  Serve  as  department  training  manager.  Schedule:  Full-time,  full-year. 

Requirements:  A  Bachelor's  degree  i 
sible  public  safety  experience  including 
must  possess  a  thorough  knowledge  ( 

Excellent  oral  and  written  communication  skills  and  sound  leadership  practices.  Ability  to  communicate  with 
a  diverse  community  and  ability  to  impart  that  sensitivity  to  co-workers.  Experience  with  various  law 
enforcement  information  systems.  Position  requires  a  comprehensive  background  investigation,  induding  c 
national  agency  criminal  record's  check,  and  a  psychological  examination.  Individual  must  be  able  to  obfaii 
certification  as  a  Massachusetts  State  Special  Police  Officer. 
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Music  Librarian:  IS/Library 

rites  applications  for  the  position  of  Music  Librarian  within  die  Information  Services  division,  a 
group  ot  approximately  90  staff  members  responsible  for  meeting  the  library  and  technology  resource  and  service 
needs  of  trie  Wellesley  College  community.  As  Music  Librarian,  you  will  contribute  directly  to  the  educational  mis¬ 
sion  of  the  College  through  the  delivery  of  outstanding  information  services. 

As  a  member  of  the  Music  Library  staff  (2FTE),  the  successful  candidate  will  work  collaboratively  to  plan  for  and 
deliver  resources  and  services  to  support  the  needs  of  users.  Partidpate  in  the  full  range  of  practices  that  build, 
preserve  and  manage  the  collections  in  support  of  teaching  and  learning  at  Wellesley.  Select  materials  (in  all  for¬ 
mats)  in  music,  foreign  languages  and  other  humanities  disdplines;  provide  reference  and  library  instruction.  As 
the  library's  liaison  to  the  Music  department  (and  other  departments),  ensure  that  their  teaching  and  research 
needs  are  sustained  through  local  or  remote  resources. 

Requirements:  Bachelor's  degree  in  music,  plus  Master's  degree  in  Library  or  Information  Sdence  from  an  ALA- 
accredited  school,  or  advanced  degree  in  Music  and  relevant  experience  in  academic  libraries;  3-5  years  of  experi¬ 
ence  in  the  delivery  of  library  services;  strong  knowledge  of  music  history,  repertory  and  bibliography;  working 
knowledge  of  at  least  two  modem  foreign  languages;  exceptional  communication,  group  and  analytical  skills; 
ability  to  work  independently  and  in  a  collaborative  group  environment  demonstrated  interest  in  developing 
innovative  user-centered  forms  of  service  delivery,  involving  both  traditional  and  emerging  technologies.  Sched¬ 
ule:  Full-time,  full-year.  Hiring  range:  $40/XX>$44,000. 

Sr.  Library  Associate:  Library  Acquisitions  and  Cataloging 


print  and  electronic  formats,  claiming  missing  serial  issues,  maintaining  online  records  in  the  local  catalog  and 
Boston  Library  Consortium  Union  last  of  Serials  and  overseeing  physical  processing  of  library  materials. 

Requirements:  Bachelor's  degree;  serials  copy  cataloging  experience  in  an  academic  library;  knowledge  of 
national  cataloging  rules  and  best  practice,  including  farrulianty  with  USMARC  format  and  LC  classification; 
reading  knowledge  of  at  least  one  foreign  language;  familiarity  with  OCLC  and  an  integrated  local  system  (Innov¬ 
ative  Interfaces  preferred);  excellent  interpersonal  and  communication  skills;  ability  to  work  effectively  in  a  collab¬ 
orative  environment  Schedule:  Full-time,  35  hours/ wk  Positioa  Hiring  range:  530,000  -  $33,000.  Please  send 
letter  of  application,  resume  and  three  letters  of  recommendation. 

Administrative  Assistant:  IS  Telecommunications 

Responsibilities:  Provide  backup  coverage  for  console  operators.  Perform  administrative  duties  including 

Maintain 
1  service  cam¬ 
pus-wide  and  update  dab 

Requirements:  Some  college  preferred  or  equivalent  office  experience.  Knowledge  in  MS  Word  and  Excel. 
Excellent  interpersonal  and  organizational  skills.  Friendly,  pleasant  responsive  telephone 
skills. 

If  interested,  send  cover  letter  and  resume  to:  Human  Resources  Office,  Code: 

SAM4J7,  Wellesley  College,  Wellesley,  MA  02481;  by  fax  781-283-3663; 
by  email:  working@wellesley.edu.  Applications  will  be  accepted  until  the 
position  is  filled. 


Wellesley  College  is  an  AA/EEO  employer  and  encourages  applications 
from  women,  minorities,  veterans  and  candidates  with  disabilities. 


Electrician,  Physical  Plant 


Reporting  directly  to  the  Electrical  Supervisor,  perform  a  wide  variety  of 
duties  requiring  the  services  of  an  electrician  following  recognized  electric 
codes  and  techniques.  Capable  of  working  in  a  maintenance  environment 
Troubleshoot  a  variety  of  electrical  problems.  Lay  out,  install,  and  maintain 
a  wide  variety  of  electrical  equipment  Install,  alter,  and  repair  wiring  sys¬ 
tems  for  lighting,  Building  Automation  Systems,  heating,  power,  and  various 
control  system  circuitry.  May  be  required  to  perform  inspection  work, 
check  for  overloaded  circuits,  and  maintain  emergency  lighting  systems. 
Must  have  Massachusetts  State  Journeyman  Electrician’s  License.  Minimum 
of  five  years’  experience  as  journeyman  electrician.  Successful  candidate 
will  be  a  self-starter  and  have  a  good  work  record.  Must  possess  a  valid 
Massachusetts  driver’s  license.  Must  be  able  to  work  on  any  voltage  and 
work  from  drawings,  sketches,  and  specifications.  Must  be  familiar  with 
OSHA  safety  regulations.  Must  be  able  to  work  overtime  as  required.  This 
position  is  40  hours  per  week,  7:00  a.m.  to  3:30  pm.,  Tuesday  through 
Saturday.  Please  send  resume  to  Northeastern  University,  Human 
Resources,  250  CP,  360  Huntington  Ave.,  Boston,  MA  02 1 1 5  or  fax 
to  (617)  373-5090.  Northeastern  Is  An  Equal  Opportunity/Affirmative 
Action, Title  IX  Employer. 


Northeastern 
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WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
« IS:  (617)  482-1553  (g  -  g  -  SOllS) 


Personal  Injuries 

Car  Accidents  iKff  >h 

Criminal  Cases 

Bankruptcy  A 

Divorce 

Establishment  of  a  Corporation 

Purchase  or  Sale  of  Business  &  Homes  AHt.AA-8 1 M  * 


Immigration 

Work  Visas  (H1B,  0-1,  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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if  Permanant  Resident  Status/Green  Card 
if  Family-based  Visa  Petitions 
if  Temporary  Work  Visas/HIB 
if  Labor  Certifications 
★  National  Interest  Waivers 
if  Outstanding  Researchers 
if  Investors 

if  Naturalization  &  Citizenship 

33  Years  Experience 

4$3£Aiiii&R«  • 


★  « f&W&A* 

★  A* 


Tri-City  Mental  Health 
and  Retardation  Center 

Case  Manager 

FT  Case  Manager  needed  in  Lynn  Child  Outpatient  Services  to  provide 
supportive  services  to  families  served  by  the  Dept,  of  Mental  Health.  Must 
be  mature  &  have  exp.  working  with  parents  &  children.  Requires  a  mini¬ 
mum  of  a  BA  Degree  in  human  services,  a  reliable  personal  vehicle  &  a 
willingness  to  work  flexible  hours.  Bilingual/bicultural  (Spanish)  a  plus, 
w/differential. 

Send  resume  by  April  7, 00  to  HR  Dept., 

43  Dartmouth  St.,  Malden,  MA  02148.  AAIEOE 


HUMAN  RESOURCES  ASSISTANT 

Busy  HR  office  seeks  a  well-organized  individual  who  can  work  indepen¬ 
dently  in  a  fast-paced  environment  and  perform  a  broad  range  of  adminis¬ 
trative  duties  in  support  of  the  Director.  Must  have  a  HS  diploma  and  a 
minimum  of  4  years  office  experience  including  computer  proficiency  using 
Microsoft  products.  Related  college  degree  and/or  direct  HR  experience 
preferred. 

SECRETARY 

Part  time  Secretary  needed  to  answer  calls,  greet  visitors,  and  perform 
a  variety  of  clerical  functions.  Seeking  well  organized  individual  with  HS 
diploma,  relevant  experience,  excellent  interpersonal  skills,  &  basic  com¬ 
puter  skills.  Salary  $8.90 1  /hr. 

Please  send  resume  by  4/14/00  to:  Tri-City  Mental  Health 
&  Retardation  Center,  HR  Dept.,  43  Dartmouth  St, 
Malden,  MA  02 1 48. 

AA/EOE 
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south  cove 

c  o  m  in  u  n  i  t  y  health  center 


|Af 

Boston  (617)482-7555 
Quincy  (617)  745-0280 


i 

We  are  providing  the  following: 

"  BfL#  N  N  ° 

AdultMedicine,  Pediatrics,  Dentistry,  Optometry,  Nutrition  Counseling, 
and  Behavior  Health,  etc. 
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The  Chronic  Care  Program  of  South  Cove  Community  Health  Center  is  seeking 
participants  for  its  case  management  program.  It  provides  services  to  uninsured 
or  under-  insured  patients  who  have  diabetes,  high  blood  pressure  and  asthma. 
You  will  be  asked  to  choose  South  Cove  as  your  primary  care  provider. 

Our  case  management  services  will  include  incentives  such  as  cash,  gift  and  or 
gift  certificate  which  are  awarded  for  attending  workshops  and  counseling 
sessions.  If  you  have  a  desire  to  learn  how  to  manage  your  condition  and  meet 
the  above  criteria,  give  us  a  call  at  482-7555  or  stop  in  and  ask  for  Mike  Lee  or 
Judy  Chin  Su,  RNCS. 


Affiliated  with  Beth  Israel  Deaconess  Medical  Center 
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Beth  Israel  Deaconess 
Z  Medical  Center 

A  member  of  CAREGROUP 
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